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From the EditorFrom the Editor
Every year, it seems like the bar is raised, and 

this year is no exception when it comes to these 50 
Women of the Year honorees.

Th rough the program, now in year 17, these 
honorees are selected by a committee that considers 
accomplishments in four categories: professional 
achievement, leadership, mentorship and community 
service; many of these individuals stand out in 
multiple categories. In addition to the many people 
who submitted nominations and women who 
completed applications for consideration, we also 
appreciate the time and eff ort put forth by the 
panel of judges made up of past Women of the Year 
honorees.

Th ese individuals demonstrate exceptional 
leadership, mentorship, volunteerism and 
contribution to their respective industries. Th is 
publication and awards event by the Idaho Business 
Review is an opportunity to recognize these standout 

women from across the 
state, some nominated 
for this award for 
the fi rst time, others 
returning for another 
year — though with 
new accomplishments 
to highlight; all are 
supported by coworkers 
and/or peers in their 
communities.

I along with many 
others continue to be 
moved and inspired by each woman’s journey with 
successes, challenges overcome and lessons learned. 
We hope you enjoy another year of reading the 
stories of talented, accomplished and motivating 
women. 

— Alx Stevens, managing editor 

Thank You to Our SponsorsThank You to Our Sponsors

Supporting SponsorsRed Carpet Sponsor

Champagne 
Toast Sponsor

Floral 
Sponsor

Video & Reception 
Sponsor

Nonpro� t Spotlight 
Sponsor
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inl.gov/careers

WHERE
YOU
BELONG
Idaho National Laboratory 
promotes a vibrant culture  
of inclusive diversity that  
fuels growth and drives 
innovation. 

BELONGBELONGBELONG
Idaho National Laboratory 

inl.gov/careers

Congratulations to the  
2022  
Women  
of the  
Year

Congratulations!
We believe it’s important to recognize the achievements of people who’ve had a positive effect on 
others and the communities where they work and live. 

KeyBank congratulates Valerie Goebel on your Women of the Year honor. We’re all proud of what 
you’ve accomplished. 

©2022 KeyCorp. KeyBank is Member FDIC. 190104-521095-1241653515



Idaho Business Review Presents 
ODETTE C. BOLANO

O dette Bolano, President and 
CEO of Saint Alphonsus 

Health System, provides executive 
leadership, strategic, and operational 
oversight for a 610-bed, fi ve-hospital 
system across the two states of Idaho and 
Oregon. Immediately prior to this role, 
from December 2015 – 2018, she served 
as President of Saint Alphonsus Regional 
Medical Center with responsibility for 
strategic and operational oversight for the 
medical center.  Odette has been in senior 

leadership health care positions in for-profi t, nonprofi t and fully 
integrated health systems. 

An active civic and community leader, Odette serves as Secretary/
Treasurer of the Idaho Hospital Association, Chair-elect of Boise 
Metro Chamber of Commerce, and serves on Boise Valley Economic 
Partnership (BVEP), Idaho Business for Education (IBE), Boise State 
University Foundation Board, and Boise State University College of 
Health Sciences Board of Ambassadors.  Odette is an active member 
of the Carol Emmott Fellowship Board — a national organization 

committed to mentoring exceptional health care women leaders to 
achieve their highest potential and infl uence as leaders in health care. 
In 2020, Odette was appointed as a Board Director to Idaho Power 
and IDACORP. Most recently in July 2022, Odette was appointed 
to the American Board of Internal Medicine Foundation Board of 
Trustees.

Odette was honored as TWIN (Tribute to Women & Industry) 
award recipient and recognized as one of Idaho Business Review’s 50 
Women of the Year in 2019 and Woman of the Year in 2021. 

In 2020, she was recognized by Modern Healthcare as one of 
the nation’s most infl uential 50 Clinical Executives in Healthcare 
and Top 25 Women Healthcare Executives. In 2021, Odette was 
recognized as one of the Top 100 most Infl uential People in Health 
Care and in 2022, she was once again recognized as one of Modern 
HealthCare’s Top 25 Women Healthcare Executives.

In Idaho, Odette has been honored by the Idaho Business Review 
as a CEO of Infl uence and #1 in Idaho Business Review’s Power 25 
list that names the region’s most infl uential men and women in health 
care. 

In her free time, Odette enjoys traveling, reading, and spending 
time with her family. 

Keynote SpeakerKeynote Speaker

DIY Flowers
For Your Wedding and Event Follow Us:

@FiftyFlowers
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The Arid Club celebrates our members,
 Sharon Glover, Lisa Grow and

Elizabeth Langley, for their selection
as Women of the Year Award honorees.

We recognize their leadership and
commitment to our community.

The Arid Club is an exclusive club for executive and professional peers,
offering uncompromising personalized service and unsurpassed quality.

1137 W. River St. • Boise, Idaho 83702
Phone: (208) 343-4631 • www.aridclub.org

Congratulations to all Women of the Year Award honorees.

Sharon Glover
BRJ Distributing

Lisa Grow
Idaho Power

Elizabeth Langley 
Echelon Group

Congrats to all 2022
Women of the Year
honorees!

Community. Health. Care.

Lim lemt.sh (thank you) to all of the remarkable women across
Idaho for your commitment to improving our communities!

idahobusinessreview.com

Keeping you
informed and
connected.

Thought Leadership > Webinars
 Digital > Event > Print



By Hayden Seder

Community member, wife, mother, employee, leader — 

these are the many roles Sanya Allmaras plays on a daily 

basis. 

Allmaras has been a banking professional for 24 years, 

the last four of which in her current role. Her role is constantly 

evolving and she is responsible for managing all loan, deposit, 

treasury and other operations functions. As her responsibilities 

have continued to increase each year in her position, she has 

shown the ability to switch gears and take on new challenges 

while motivating her team of employees. Her success as a 

leader is evident in how her fellow employees speak of her. 

“Sanya is one of the most accomplished leaders I have 

worked with in my career,” said Sunwest Bank President 

Carson Lappetito. “She demonstrates excellence in everything 

she touches, whether it is inside or outside of the offi ce. She is 

a compassionate and caring leader who invests heavily in her 

team and peers to achieve the greatest long-term outcome for 

our organization.”

While Allmaras has had many professional 

accomplishments, it is leading and inspiring these employees 
throughout her many positions over the years that she feels is 
truly her biggest achievement.

“Professionally, I have led several critical projects for my 
employers; however, I am proudest that I have had a positive 
impact on hundreds of employees over the last 25 years,” 
Allmaras said. “Many of those employees have come back to 
work for me again because they admire and respect me and 
want to continue to develop their skills under my leadership.” 
By setting performance expectations high and working to 
ensure her team members and succeed, she ultimately betters 
everyone who works for and alongside her. “I have learned 
that when you create a place where people can do their best 
work, fi nd meaning in their work and bring their spirits to work 
and then give them the power, you can accomplish incredible 
feats!”

Allmaras’ leadership style is based on servant leadership, 
where leaders prioritize serving the greater good. She strives 
to be the best version of herself possible to make her the 
best leader possible. “I have found that when I am helpful, 
thoughtful, present and a resource to the people I work for and 
with each day, great things happen,” she said. “I am committed 
to developing the best in not only myself, but in others as well.”

Part of being her best self includes giving back to her 
community outside of work. Allmaras served as a founding 
member of the New Plymouth Idaho Booster Club and was 
treasurer from 2011–2018. During this time, the organization 
supported academic enrichment activities and clubs and gifted 
more than $150,000 to schools in New Plymouth. She was 
also a Payette County 4-H program leader from 2004–2016, 
volunteering hundreds of hours to support families with 4-H 
projects. 

In her personal life, Allmaras sets an example as a wife 
and mother to two children as well as a grandson. Throughout 
career changes and investing time in volunteering, her family 
has supported her through it all and continues to embrace her 
success in all areas of life. 

Executive vice president and director of 
operations

•
Sunwest Bank

Sanya Allmaras
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By Gabrielle Gibson

Dr . Julie Amador is often described as a woman who embraces 
many interchangeable and impactful roles. Each of these roles 
assists in paving new landscapes in and around education. 

Amador is associate professor of curriculum and instruction 
at the University of Idaho and is widely recognized for her many 
accomplishments both professionally and as a community leader. 
She is one of the youngest ever Ph.D. faculty members at the 
University of Idaho, awarded with the rank of full professor. Her 
contributions to the mathematical fi eld are paramount and widely 
recognized.

“Dr. Amador’s scholarly reach and impact has received 
state and national recognition in the realms of external funding, 
top-tier journal publications and regional and state professional 
engagements,” said Phillip Scruggs, interim dean of the College of 
Idaho. 

In recent years, Amador has been awarded signifi cant amounts 
of money donated toward studying and the advancement of 
mathematics. She has secured external funding of approximately 
$1.25 million per year on average, and funding has primarily been 
secured through the National Science Foundation (NSF) and the 
Idaho State Department of Education (ISDE). 

In addition to these noteworthy accomplishments, Amador has 
published a signifi cant number of blind peer journal articles since 
2012. Many of these articles were solo author publications as well as 
fi rst author works, and each represents some of the most prominent 
journals in mathematics education. Her published success only 
continues with multiple book chapters, conference papers and 
presentations — many have been published internationally. 

Amador leads a team of eight and provides them with the 
necessary tools plus professional learning opportunities to develop 
teacher leaders, who will, in turn, assist in developing other teachers 
within their districts.

“A key aspect for instructional effectiveness and student success 
is Dr. Amador’s engagement with her students concerning the 
feedback gathered. The student responses are discussed with the 

classes, modifi cations are made and students know that their voices 
are heard and validated,” Scruggs said.

Amador brings together external experts from across the United 
States in math education to identify areas that need modifi cations 
to maximize the learning experience and ensure students are better 
prepared for the realities of the classrooms. 

“Julie generously shares her expertise, working tirelessly with 
educators as they develop research questions, design studies, collect 
and analyze data and interpret the results. She willingly devotes 
time to listen and give constructive feedback on each of their 
projects,” said Jode Keehr, with University of Idaho.

The community of Coeur d’Alene is no stranger to Amador as 
she is involved in many boards and leadership roles, including those 
related to health care, education, business development and child 
protection. She is a board member of the Coeur d’Alene Greater 
Regional Chamber of Commerce and is on the advisory board for 
the Ray and Joan Salvation Army Kroc Center. This year will mark 
her fi fth year participating in the Rotary Club and will be her fi rst 
year as an appointed board member. 

There is no question that Amador plays an instrumental role 
in the development of future leaders, mathematical education, the 
Coeur d’Alene community and as a friend to those around her. 

Professor of mathematics education

•
 University of Idaho

 Julie M. Amador
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By Hayden Seder

Carol Barkes is a confl ict resolution expert who has taken 

that expertise and channeled it into many different areas: 

mediation, public speaking, writing, consulting and educating. 

And it’s no wonder that her expertise is so in demand; the 

science of neuro mediation is groundbreaking, with her passion 

helping to bring it to the forefront. 

Barkes mediates hundreds of cases each year, a process 

that includes coaching and educating individuals and business 

executives, human resources departments and court systems, 

just to name a few. By studying the latest neuroscience 

techniques to create productive change in the most 

compassionate manner possible, she has been able to create 

a successful business with clients including WinCo Foods, 

Micron, HP, the U.S. Air Force and the Idaho Department of 

Labor.

“Carol is a most impressive person. She is not just a teacher 

and a mediator, she is a true leader and innovator,” said Trevor 

Castleton, attorney and counselor with Castleton Law Offi ce, 

who met Barkes when he enrolled in one of her mediation 

training courses in 2020. 
“At pivotal times of my life, there has always been someone 

who went before me and opened the door for me to pass through  
as well,” Barkes said. “As a result, my lifelong pledge has 
always been to do the same and hold doors open for others 
so we can collectively advance through life. It is in working 
together I believe the world is changed.”

In addition to teaching mediation classes, Barkes’ expertise 
is often shared on a national scale. She has been featured on 
CBS, ABC, FOX, NBC and CNN, as well as in USA Today, 
the Wall Street Journal, Entrepreneur and Cosmopolitan. She 
is also the bestselling author of Success Breakthroughs, co-
written with Chicken Soup for the Soul author Jack Canfi eld. 
In 2018, she addressed the United Nations as a guest speaker 
and was named an Idaho Business Review Women of the Year 
honoree in 2019. Her contributions have not only made a 
signifi cant difference to her local Idaho community but also to 
national and global communities.

“When you look at my life as a whole, it is a story of 
resiliency and re-creation,” Barkes said. “In each of my 
chapters, I have made signifi cant contributions to the world, 
and in each new chapter, my contributions increase. My goal is 
to never stop this escalation.”

She shows no plans to stop increasing those contributions. 
In addition to her busy schedule, Barkes also works for the 
Federal Emergency Management Agency and deploys two 
months out of the year to help resolve confl icts in areas hit by 
natural disasters. She is also working on her Ph.D. in peak 
performance psychology.  She holds positions with several 
nonprofi t organizations, including president and board member 
of the Idaho Mediation Association, member of the Association 
of Family and Conciliation Courts, board member of the United 
Nations Global Entrepreneurship Initiative and executive and 
founding board member of The Gratitude Campaign. 

“I live my life committed to, rather than simply interested 
in, excellence, achievement and the service of others,” Barkes 
said. 

Owner

•
NeuroMediation Group

Carol Barkes
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By Brooke Strickland

Adina Bielenberg has one major philosophy in life: to lead 

with love. 

“I use a lot of brains, strength and instinct, and leading 

with love always produces the best outcome,” she explained. “I 

love supporting and developing people.”

Bielenberg shared that her childhood was tough, but her 

grandmother had a profound infl uence on her life. She was the 

fi rst woman to take a physics course at Moscow High School, 

raised seven children and graduated from college when she was 

68 years old. Seeing her grandmother’s gumption, Bielenberg 

knew that she could also dedicate herself to create a life that 

she’s proud of. 

She has done exactly that, too. Not only has she raised two 

children who are currently top students in college, but in 2004, 

Bielenberg graduated with two bachelor’s degrees from the 

University of Idaho — one in psychology and one in consumer 

studies.

She began work under the direction of Dr. Edmund O. 

Schweitzer, III, at 24 and has since learned what it means to 

combine hard work and her talent to build a noteworthy career. 

“He is an inventor and a teacher who encourages others 

to believe in themselves,” she explained. “He has provided 

opportunity and access to many. It has been a pleasure to 

report directly to him, learn from him and support his mission 

for over a decade.”

She began at Schweitzer Engineering Laboratories as chief 

of staff in the offi ce of the president, where she worked for 10 

years. In 2006, she became one of the youngest members of the 

executive team. She left the company for a few years to pursue 

a position in marketing and development for Gritman Medical 

Center, then returned to a new role at Schweitzer Engineering 

Laboratories. Today, Bielenberg works as corporate director to 

the president, a position she has held for the last fi ve years. 

“Due to my work, I have experienced and been exposed 

to A LOT that has helped me understand every walk of life, 

from our local streets to the governor’s offi ce, to Capitol Hill in 

Washington D.C. and internationally,” Bielenberg said.

Outside of her work, she is deeply invested in the 

community. She is an active board member for Gritman 

Medical Center Foundation, where she recently secured the 

largest gift for the foundation in its history. She is also a 

University of Idaho Class Advisory Board member, and for the 

last two years, she has been a board member for Kenworthy 

Performing Arts. This year, she established the Schweitzer 

Foundation for Dr. Edmund O. and Mrs. Beatriz Schweitzer. 

In the past, she has served on the boards of Latah Recovery 

Center, Inland Northwest Partners, Pullman YMCA and the 

Moscow Chamber of Commerce.

Corporate director to the president

•
Schweitzer Engineering Laboratories 

Adina Bielenberg 
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By Trisha Miller

Sara Brady has established herself as an advocate of 

medical advancement in northern Idaho, and beyond. She’s 

become a pillar for her community, not only in her work 

supporting and propelling necessary and vital discoveries 

within medicine, but also by investing her time and effort into 

local outdoors programs, which promote healthy relationships 

with the gorgeous northern Idaho landscape and conservation 

of nature trails and land.

Since her graduation from Lewis-Clark State College in 

2018 with a Bachelor of Science, Brady has worked in various 

capacities in medical research. She’s worked with large and 

small clinical clients to provide patients with the lifesaving 

treatments they need, but which may not exist just yet. She has 

made it her professional goal to do everything she can to help 

make those groundbreaking treatments a reality.

In fact, over the last fi ve or so years, Brady has earned a 

certifi cation as a Clinical Research Contract Professional, 

graduated from multiple leadership programs, was chosen 

as Change Champion for her current employer (AbbVie), 

listed as a Top 30 under 40 for Kootenai County, is a three-

time recipient of AbbVie Excellence Awards for process 

improvements and training for more than 11,000 employees 

and has been asked to speak as an expert on several panels 

and at conferences around the world.

In her own life, Brady is no stranger to the powerful need 

of medical advancements. “I’ve had a great deal of medical 

issues in my family history that have had no cure,” she said. 

“This has driven my intense interest in clinical research to 

work with some of the best and brightest people on lifesaving 

medications. Speaking to patients who need these medications 

drives me to push for time-saving and effi cient processes for 

global clinical trials, as just a few days’ delay could mean 

someone’s life being lost.”

“Sara has already defi ed many odds,” said Julia 

McCormack. “Coming from a challenging home life, she 

went on to become the fi rst in her family to obtain a college 

degree. I believe Sara is uniquely suited for leadership for 

her outstanding mentoring and teambuilding qualities. Sara 

naturally builds others up by recognizing their effort and 

nurturing their growth. She is always the fi rst to volunteer to 

help someone whenever needed and exemplifi es this in her 

volunteer work as well.”

Brady is known for taking on a massive amount of 

responsibility and handling it with grace and care. She’s 

brought funds to her local economy by volunteering as a 

coordinator for the North Idaho American Enduro Cup, which 

brings bikers across North America to compete. Through 

this event, and many others like it, she’s built support and 

attendance, such as the Lake City Trail Alliance, for which she 

raised fi ve times the historical donations.

“My personal philosophy is that I was put on this earth not 

to just go through the motions, but to make it better,” Brady 

said.

Associate director — Global study start-up lead

•
AbbVie

 Sara J Brady
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We applaud the Idaho Business Review’s 
2022 Women of the Year honorees 
for their dedication, inspiration, and 
incredible vision for our lives and 
communities. 

T H E  H A W L E Y  T R O X E L L  W A Y 

BRILLIANT 
AND

BOLD

BOISE / COEUR D’ALENE / IDAHO FALLS / POCATELLO / RENO

Call 208.344.6000 or visit HawleyTroxell.com

CONGRATULATIONS  
TO OUR VERY OWN  

DANA REID



By Paige Lyman

Johanna Brown’s career as a health care professional 
has spanned over 18 years. Initially receiving a Bachelor of 
Arts degree in broadcasting and journalism from Gonzaga 
University, Brown moved into the health care fi eld in 2006. She 
started as a compliance analyst in Seattle, where she handled 
audits, maintenance of an online training database and the 
development of training content. Today, Brown is working full-
time in Idaho health care, attending graduate school, raising 
her daughter and serving as an active part of her community.

In 2014, Brown started in her current role in Coeur 
d’Alene. As director of compliance, she serves as a strong 
leader within the local health care community. Her position 
involves overseeing remediation and corrective action plans 
related to audits and providing subject matter expertise for 
audits, compliance investigations and reviews. Additional 
responsibilities include providing compliance training and 
communications and working to prevent fraud, abuse and 
waste.

Brown’s own areas of health care focus as a professional 
include business ethics, Health Insurance Portability 

and Accountability Act compliance, confl icts of interest, 
cybersecurity and provider-based billing.

Brown has been serving on the board of directors for the 
United Way of North Idaho since 2018, where she is currently 
president-elect. Later this year, she will offi cially step into the 
role of president of the board and continue her involvement in 
local issues such as fi nancial literacy, education and school 
readiness and affordable housing. Her strong leadership 
and perseverance has served as an inspiration during the 
pandemic.

Brown’s work and dedication as a health care professional 
comes from her own unique strengths that include being 
positive and fl exible. “What drives me to my core is being 
positive, being adaptable and having respect for myself and 
others,” she said. “Things have been uncertain in the world 
during the pandemic and I found that having the fl exibility 
to adapt to all the many changes and be positive about what 
I have is what matters the most. I found that being respectful 
of everyone’s opinions, even when they don’t match mine, was 
key.”

Outside of her professional work, Brown is also working 
to complete her Master of Business Administration in health 
care management by September 2023 and is a graduate of 
the Leadership Coeur d’Alene program. She has served in a 
volunteer capacity over the years for organizations including 
the nonprofi t Street Youth Ministries in the Seattle area that 
serves homeless and at-risk youth and the Snow Outreach 
Society mentoring program.

Brown is an avid marathon and trail runner. She has 
competed in 15 half marathons since 2016 and completed her 
fi rst full marathon in 2021. Alongside her personal interest in 
training for marathons, she strives to set a good example for 
those in her community — and especially for her 7-year-old 
daughter, Izzy. 

“I want to show her strength, humility and positivity 
through our everyday interactions,” Brown said. “She inspires 
me to push forward, even when I feel like I’m juggling so much 
in my life. She brings peace and levity to my busy days.”

Director of compliance

•
Kootenai Health

Johanna Brown
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By Gabrielle Gibson

Christina Cernansky prides herself on successfully playing 

a fundamental role as an “agent of change.” As she shines a 

hopeful light on rather challenging times, many individuals 

come face to face with her ability to look at diffi cult situations 

and bring compassion and understanding while encouraging 

change to make the world a better place. 

“I look up to Rev. John Lewis, that we must seek to get into 

good trouble, necessary trouble. That is what I hope to do, to 

lift up the conversation on mental wellness to alleviate suicide 

rates in our state. The more we are open about overcoming 

adversities, the more we can allow space for others to fi nd hope 

and healing,” Cernansky said. 

As board president of the National Alliance of Mental 

Illness (NAMI) Idaho, Cernansky sets out each day to bring 

awareness to our community by overseeing systems and 

programs that assist in making instrumental changes to suicide 

prevention and how it is implemented in the state of Idaho. Her 

overall goal in her professional career is to encourage more 

conversations around mental wellness, hoping to alleviate the 

substantial suicide rates throughout the state. 

“The more we are open about overcoming adversities, the 

more we can allow space for others to fi nd hope and healing,” 

Cernansky said. 

In addition to her position at NAMI, Cernansky plays 

a vital role in working alongside the National Guard as 

the suicide prevention coordinator. She is known to be an 

invaluable resource to the National Guard over the last two 

years for her ability to work alongside National Guard members 

and develop relationships with leaders to assist in guiding 

the organization toward a “suicide-free climate.” She hosts 

workshops and classes to expand the knowledge of personnel 

on suicide prevention and intervention skills. 

“She leads the way in helping make our culture free of the 

negative stigma regarding mental health and asking for help. 

Christina is a valuable resource to the members of the Idaho 

National Guard and continues to impact our organization 

positively,” said Robert W. Morris, SOL state chaplain with the 

Idaho National Guard 

Cernasky’s leadership abilities do not stop there. In 

addition to her board seat at NAMI as vice president chair, 

she also sits on the board of the Idaho Suicide Prevention 

Collective. Her peers recognize her as a role model and 

compassionate mentor. She is a trainer for the Applied Suicide 

Intervention Skills Training, a master trainer in the Community 

Resiliency Model and a NAMI SMARTs trainer and presenter. 

As an “agent of change,” Cernansky strives to help others 

fi nd spaces for healing and seeks to educate the community on 

how they can help one another so that lives can be saved. 

Board president

•
National Alliance of Mental Illness Idaho

Christina 
Cernansky  
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By Karina Rodriguez

Throughout her successful efforts, Jenifer Dellgard said 

she feels that there is so much more for her to do personally 

and professionally. She wants to continue her community 

involvement for organizations that are important to her and 

continue to grow and mentor others professionally. Her 

expanded role at First Interstate Bank has given her that 

opportunity, as she is responsible for both managing talent 

acquisition and First Interstate’s DEI efforts across the bank’s 

14-state footprint.

Dellgard has been working with her company for six years. 

She received a Bachelor of Science in communications and 

public relations from the University of Idaho.

Dellgard said she is grateful to her parents for their 

guidance and that at a young age she understood the 

importance of volunteerism and knowing one’s responsibility to 

give back to the communities where she lives and works. 

In 2016, Dellgard was invited to the campus of the 

Salvation Army’s Building Futures Capital Campaign. This 

project made it possible for a new school and community 

center to be built. She described the experience as feeling a 

deep sense of personal responsibility to the young men and 

women. She was able to help them acquire a safe and inviting 

environment where they could continue to learn and grow. 

Dellgard has also given back to other nonprofi t 

organizations such as the Saint Alphonsus Foundation, United 

Way of Treasure Valley and Life’s Kitchen. Not only does 

she dedicate hours to philanthropy, but she is dedicated and 

determined to recruit others to lend a helping hand. 

Odette Bolano, president and CEO of Saint Alphonsus 

Health System, stated that Dellgard exemplifi es the qualities 

of a great leader, which include integrity, humility, empathy, 

service and vision. Bolano highly recommended her for this 

award and said she could not think of a more deserving 

individual.

Lorie Asker, regional president for First Interstate Bank, 

described Dellgard as a great colleague and an exemplary 

community steward. Dellgard is one of the most relied-

upon leaders at First Interstate Bank and her leadership, 

commitment and enthusiasm help her and her department 

ensure that underrepresented groups are empowered to 

contribute to the bank’s inclusive culture across the West, she 

said. It was an honor to work with someone so dedicated to 

bettering the world and, aside from lending a helping hand, has 

energy left over to put toward being a caring mother, daughter, 

sibling and spouse, she added.

Dellgard has also chosen to serve the University of Idaho’s 

Brave, Bold Campaign Committee, which raises funds for 

students, faculty and programs, said Scott Green, university 

president. She serves alongside a group of the university’s 

alumni leaders from throughout the United States. The state of 

Idaho is fortunate that she has chosen to generously share her 

time, talent and treasure on programs and projects that make a 

difference for its citizens, he said.

Talent acquisition/DEI manager

•
First Interstate Bank

Jenifer  Dellgard 
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By Brooke Strickland

Jody DiPalma is a humble leader who is passionate about 

the work she does as a senior sales executive for Delta Dental 

of Idaho. In more than 17 years, she has helped bring just over 

2,880 group clients with more than 208,000 members to the 

organization. 

“I am proud of the growth I have contributed to our 

business and the Idaho economy in the past years,” DiPalma 

said. “More important than the business is the positive impact 

I have made in the health of Idahoans. I am part of a very 

small but mighty team and getting to lead that charge has been 

very rewarding.”

Her professional achievements align with her principles 

of living each day as an “upstander,” which she explained is 

someone who gets involved when an injustice happens, serving 

as an advocate for the underdog. For her, she vows to do the 

right thing — both in her personal and professional life. 

“Even in today’s crazy world, I do my very best to live my 

life by the principle of the Golden Rule: Treat others the way 

you want to be treated,” she shared.

DiPalma explained that her family has heavily infl uenced 

her in life, teaching her to work hard and to stand up for what 

she believes in. 

“Mom and dad raised me to always work hard for what I 

want,” she said. “They told me there are no free handouts, 

and that it is important to stick up for what I believe in — 

regardless of outside infl uences. They taught me to be a giver 

and not a taker.”

This way of living is something that DiPalma has helped 

instill in her own children, too. She believes that above 

everything else, her role as a mom is one that will make the 

biggest and most lasting impact in the world.  

She said, “There is no greater accomplishment than being 

a parent, in my opinion. It is a role that has long-lasting impact 

for our kids. They need positive role models and structure in 

this time of political unrest.”

When DiPalma isn’t working or spending time with her 

family, she is devoting time to the community. She is a project 

volunteer in her local school district and is a committee 

member for the West Ada School District Foundation. She 

is also the concessions coordinator for the Idaho Steelheads 

hockey team and serves on the board of directors there. In 

addition, she is a board member at large and committee chair 

for GameTime Sports. Previously, she served for four years on 

the board of directors for the Make-A-Wish Foundation.

DiPalma shared, “I believe in being a good steward of 

my community. I have the drive to give my best at work and 

leave work at the end of the day to support my family and my 

volunteer commitments.”

Stephanie Worrell, chief communications and people 

offi cer at Tovuti LMS, said, “On top of everything she does 

professionally, Jody is an incredible wife and mother. If there is 

something that needs to be done, she not only volunteers — but 

she volunteers to lead and does so withunending energyand is 

never afraid to get her hands dirty.”

Senior sales executive

•
Delta Dental of Idaho 

Jody DiPalma
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By Trisha Miller

When Sabrina Durtschi imagines building the Boise 
community, she thinks about how she can elevate and serve 
what’s important to Idahoans: family, identity, belonging and 
helping others. As such, her work has been nothing short of 
paramount in building Boise communities over the last 18 
years.

As a mother herself, Durtschi strives to put family fi rst in 
everything she does. She got her Bachelor of Science degree 
in public administration in 2004, a graduate certifi cate in 
community and regional planning in 2009 and her master's in 
urban and regional planning in 2017 — all while building and 
caring for a family of her own.

“Sabrina has touched and enriched the lives of others, 
particularly those who are vulnerable or less able to help 
themselves,” Michael Shepard said. “I work for a private 
affordable housing nonprofi t, NeighborWorks Boise, and 
Sabrina sat on our Real Estate Committee. She used her 
professional knowledge as a land use planner to help design 
our award-winning pocket neighborhood, The Cottages at 43rd 

St. She has a huge passion for the underserved. She exemplifi es 
the meaning of ‘Women of the Year.’”

Durtschi’s tireless efforts and dedication to her family 
and community have not gone unnoticed. Even throughout the 
economic crisis of 2008 and beyond, she knew this was her 
calling and was steadfast in her decision to continue serving 
Boise. “Sabrina continued working as the fi nancial crisis 
worsened and the development industry tanked,” said Trevor 
Kesner. “She persisted in keeping the business open and 
advancing her career goals all while getting married, caring for 
her elderly mother and starting a family.”

While Durtschi was fi nishing her education, she worked as 
a planner for the city of Caldwell in 2004 before moving on to 
planning for Boise in 2005. Since then, she’s worked for three 
land entitlement and housing planning companies, yet her 
vision for Boise hasn’t changed. She’s remained laser-focused 
on making practical and exciting housing developments come 
to life. She wants to see Boiseans’ housing needs met and 
domestic dreams come true. She plans to continue these efforts 
with KB Home, her current employer, with whom she’s worked 
since last year. 

Durtschi’s signifi cant personal accomplishments in her life 
have always been her family. “Being a mother and daughter 
has always been my fi rst priority,” she said. “Finding a way to 
navigate the waters of motherhood and working full time in a 
male-dominated industry has been challenging at times, but 
rising to those challenges make each project completed much 
sweeter.”

Durtschi is also known for her inclusive community 
attitude. She takes pride in bringing different voices and input 
from across Boise into her decision-making and planning 
process for her housing developments. And it’s this mindset 
that carries her through. “My personal beliefs are simple: Be 
impeccable with my word, always do the right thing and always 
take time to listen to individual and community needs in the 
land use decisions I make.”

Senior forward planner

•
KB Home

Sabrina M 
Durtschi
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By  Gabrielle Gibson

Leslie A. Eldrige is acknowledged for her professional 

accomplishments and sincere actions in all aspects of life. As 

president of Water, Civil and Environmental Inc. (WCE), she 

has great success running a business and making a positive 

environmental impact throughout her community. 

“As the founder and president of WCE, Leslie is dedicated 

to providing great client services, leading by example for 

her employees and serving as a leader to other women in the 

community. If there is a need, Leslie fi lls it with a smile on 

her face,” said Marissa Emmons, vice president of McMillen 

Jacobs Associates. 

As the founder of WCE, Eldrige is an active contributor 

to Idaho’s local economy and the environment. Her work ethic 

leaves an imprint on all who cross her path. Her ability to 

ensure everyone’s needs are met and voices are heard indicates 

her strong moral compass. Her company began with a dream in 

the basement of her home to a new offi ce of multiple employees 

in multiple states. The company is known for its equal 

opportunity, focus on productivity and collaborative space 

where all voices are heard and welcome. 

“A goal of mine is to run a profi table company that 

provides value to both our clients and our employees while also 

helping to improve the environment. I also hope to help young 

women in STEM succeed by providing a discrimination-free 

workplace,” Eldrige said. 

In addition to Eldrige’s professional accomplishments, she 

is also an active member of the community. One of her proudest 

contributions is through Friends in Action (now Legacy Corps 

Caregiver Support Services) in 2013. This program provides 

respite services for family caregivers, and she was introduced 

to a visually impaired woman who needed assistance grocery 

shopping each week. A bond and great friendship were quickly 

formed. To this day, she continues to grocery shop with 

Christine Guyer. 

“I requested a volunteer from this service and to my 

delight, I was sent this highly intelligent, 100% dedicated and 

reliable young woman who, over all these years, has literally 

kept food in our house. Finding a woman of more altruistic 

character will be a diffi cult task,” Guyer said.

Eldridge lives by the philosophy, “Try to do a little 

better every day.” Her humble demeanor acknowledges that 

imperfection and shortcomings are a part of life. However, she 

continues to see the value in the continuous process of striving 

for betterment. As a woman working to make an impact on the 

environment and her community, she hopes to grow her network 

of strong women and fi nd ways to work alongside them so they 

can help more people and companies succeed. 

“I am always trying to reduce my impact on the 

environment, be a better employer, be a better mentor, wife, 

friend, etc. I am always learning, growing and hopefully 

making a positive difference in the world,” Eldridge said. 

President

•
Water, Civil and Environmental Inc.

Leslie A. Eldrige
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By Lauren Bonneau 

“Perhaps my greatest personal accomplishment is building 

a business that supports a life of my design,” said Stacy Ennis, 

who follows a life vision of freedom and choice and encourages 

others to do the same.

In tandem with attending college — at Boise State 

University and then grad school at University of Cincinnati 

— and working as a magazine editor, Ennis was busy starting 

her own Idaho-based company, Creatively LLC, which she 

launched in 2009. As CEO of her business over the past 13 

years, she has helped hundreds of authors write their best-

selling books, infl uenced thousands of leaders to drive positive 

impact in their companies, written or ghostwritten 17 books 

and authored thousands of articles.

Ron Price, founder of The Complete Leader, who worked 

with Ennis on several projects, including their award-winning 

and best-selling book, “Growing Infl uence: A Story of How to 

Lead with Character, Expertise, and Impact,” described her an 

inspirational leader of tremendous character. “Stacy’s expertise 

as an author, ghost writer, executive editor, writing mentor and 

professional coach to others has resulted in impact far beyond 

the Treasure Valley,” he said. 

Ennis helped found the Idaho Editors and Writers 

Association in 2014 and has since been a board member. She 

also co-founded Boise’s Next Level Women Leaders training 

in 2017, where she also served as a trainer through 2021. 

Misty Megia, CEO and business strategist, met her at this 

training and said her help encouraging women was “a graceful 

combination of practical, deep work and motivation the likes I 

had never seen. Stacy is a catalyst for people’s souls who need 

a path to bring their dreams to fruition.”

An Idahoan at heart, Ennis said she always will keep 

her roots in Boise, but she does a fair share of globetrotting 

with her husband and their two children, which has shaped 

who she is and how she works. Together, they have lived in 

fi ve countries. “Spending time in diverse cultures has helped 

me develop an openness and desire to understand varied 

viewpoints, allowing me to connect authentically with people 

across the globe,” she said. “This global mindset infl uences 

everything I do, from how I raise my children to how I lead my 

team and mentor others in their entrepreneurial journeys.”

Today, Ennis is fi rmly anchored to family and has reduced 

her hectic travel schedule, which has resulted in a healthful 

and rejuvenated mind and body, improved relationships, closer 

connections to loved ones and a thriving, growing business. 

Her success has reached a place where she can say “no” more 

than “yes” and cherry-pick her clients, usually aiming to work 

with “people who are putting good into the world,” such as 

activists and nonprofi ts.

Ennis said her big vision is to scale her business and grow 

her small-but-mighty, all-female team, who live and work 

around the world. “I try hard to give my team the space to rest 

and invest in their growth, not just for my own benefi t but also 

for theirs,” she said. “I lead with character and strive to make 

the world a better place through my team, mentorship and 

parenting.”

CEO and founder

•
Creatively LLC

Stacy Ennis
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By Karina Rodriguez

At Conservation Voters for Idaho (CVI), Rialin Flores 

oversees advocacy, civic engagement and legislative programs 

to help protect Idaho’s environment and quality of life 

by providing leadership to CVI’s electoral and advocacy 

campaigns over the last six years, totaling more than 70 

wins at the city, county and state level. She also leads CVI’s 

fundraising efforts by raising more than $1.3 million in 

revenue through grant and foundation support, cultivating 

and stewarding CVI’s major donors and leading regular 

programmatic update calls for supporters.

Previously, from January 2013 to January 2016, she 

provided leadership to Planned Parenthood of the Great 

Northwest and Hawaii in the development and implementation 

of a metrics-based major gift program in Idaho for reproductive 

health organizations, covering four states with 28 health 

centers, serving more than 120,000 patients annually.

Flores received a Bachelor of Science in political science 

at Boise State University with an emphasis in American 

government and public policy in 2015. 

Some of Flores’s personal and professional 

accomplishments include being the fi rst in her family to 

graduate from college, executive director of a $1.3 million 

organization with 20 staff members before the age of 35 and 

meeting with President Joe Biden on his recent visit to Idaho 

to talk about investments in climate infrastructure, innovation 

and jobs and how they can make a difference for communities 

like Idaho’s and others throughout the West. In 2018, she was 

selected as one of Idaho Business Review’s “Accomplished 

Under 40” and in 2019, she was selected as one of Grist’s “50 

Fixers” from across the nation. 

Flores said she believes we can and should work to make 

our world a better, more viable place for generations to come. 

She is inspired by the generations of women in her family 

who took life’s challenges head-on and strove to give the next 

generation the lessons they needed to live a better life than 

themselves. She works to have their wisdom, patience and 

grace.

Within Flores’ leadership, one of her goals is to bring 

others along with her to provide opportunities for the next 

generation of community leaders to learn and grow. Through 

her coaching and mentoring, she would like to help others see 

what they are capable of accomplishing and connect them with 

the resources necessary to ensure that they are successful. 

"Our ability to make a difference in our communities and 

future generations depends on us showing up, rolling up our 

sleeves and doing the day-to-day work and it does not depend 

on the position they hold or the length of their resume," Flores 

said.

Flores works to build consensus across differences at the 

city and state level to help protect Idaho’s natural resources 

and what makes Idaho such a great place to live, work and 

raise a family. She also describes herself as a friend with a 

loud laugh who is most likely to break out in song or dance with 

a little grasp on rhythm and rhyme. 

Executive director

•
Conservation Voters for Idaho (CVI)

Rialin Flores
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By Brooke Strickland

After completing an undergraduate degree in public 
relations and marketing, Sharon Glover set out to make a 
difference in the world of business. She honed her sales 
technique for several years for KSMO-62 Television and 
Browning Ferris Industries, and then worked for a decade for 
Kimberly Clark Corp., serving as an account manager, market 
development manager and national government bid manager. 
During her time there, she was recognized with awards, 
averaged 12% annual growth in Houston and Salt Lake City 
territories and exceeded $4 million in new business generated 
bids. 

In 2005, Glover stepped into her role at BRJ Distributing, 
a statewide Idaho beverage wholesaler, where she now works as 
the owner and president. Here, she has developed and manages 
a substantial portfolio of more than 1,600 wines and beers 
from all over the world, ready-to-drink alcoholic beverages 
and glassware products. Under her leadership, she has grown 
her team to include 45 full- and part-time employees and has 
a compounded 20%+ organic sales growth in the last three 
years, with overall sales revenue that exceeds $13 million.  

The success of her business is by far her most signifi cant 

professional accomplishment, Glover said.

“The past several years has brought so many challenges 

and overwhelming changes to how we do business,” Glover 

said. “Yet, I have created a phenomenal team that has 

exceeded all my expectations. I am truly blessed.”

“She strives to support and grow her employees, especially 

during the recent pandemic,” Robin Navert said. “Not only 

did she not reduce staffi ng, but she rapidly promoted some of 

her team members and worked with the local restaurants and 

retailers to continue providing outstanding service and key 

products, despite the issues caused by the pandemic.”

Glover explained that she has recently undergone many 

changes and adjustments in her life, and those have given her a 

new perspective. 

“Before the past couple of years, I would’ve listed personal 

and professional goals and philosophies that were in line 

with something you’d read in a self-help-to-success book,” 

Glover said. “Today my outlook is very different, and my goals 

and infl uences are much simpler and true to my heart with a 

newfound confi dent spirit. I am striving to create a new type 

of leader in myself — leadership that is built around mutual 

respect, personal values, gentleness and balance. I am striving 

to be a person of hope, happiness and contentment for myself 

and my daughters.”

Glover’s daughters, now young adults, are her pride and 

joy, she said. “Nothing compares to the love and support these 

young women bring to my life every day,” she said. 

Glover also plays an integral part in the community around 

her. For 10 years, she has been a Saint Alphonsus Hospital 

Women’s Healthcare Fund Member, and for the last six years, 

she has served as the hospital’s Festival of Trees Wine Tree 

Chairman. In 2019, she joined the hospital’s board of directors, 

where she is a member of the grants committee.

President/CEO

•
BRJ Distributing

Sharon K. Glover
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By Trisha Miller

Like many of us, Valerie Goebel took on a role when she 

was young and had no idea where it would take her. However, 

a thirst for mentorship, leadership and a desire to enhance 

the lives of those around her has always been a part of her. 

With this drive, she found herself — 24 years after accepting 

a position as part-time teller — as a KeyBank specialty home 

lending leader for the entire West, including Colorado, Idaho, 

Utah, Arizona, Washington, Oregon and California.

Growing up, the ability to achieve what you set your mind 

to was always right in front of her. Goebel’s youngest sister 

has Usher Syndrome, which leads to deterioration of vision 

and hearing loss. “She spent her life fi ghting to show people 

with disabilities are people with abilities,” Goebel said. “She 

graduated from Boise State with her accounting degree and 

with very little assistance. She has been my hero to show what 

is possible and to always try no matter what the obstacle.”

As a result of this example, Goebel wasn’t born to quit. 

She stuck with her teller job, later identifi ed the need for 

mentorship for tellers, bankers, managers, business bankers, 

loan offi cers and more, and was promoted into positions that 

allowed her to do just that.

Today, Goebel manages loan offi cers across the West to 

help them reach their goals of approving home loans, which in 

turn broadens the spectrum of applicants who receive essential 

housing loans to fund their domestic journeys in Idaho and 

throughout the West. Under her guidance, some of those loan 

offi cers have achieved such feats as more than $250 million 

and $350 million in loans closed in a single year.

In addition to mentorship and management, Goebel donates 

her time to organizations in Boise and Idaho. She served on the 

Idaho Human Rights board until that board was dissolved and 

advocated for individuals with disabilities. Now, together with 

her sister, she works to fi nd other ways she can support others 

with Usher Syndrome and fi nd resources for an underserved 

community.

Goebel’s passion for supporting her community doesn’t end 

at home loans and charity, but also extends into the arts. She 

also serves on the board for the Idaho Shakespeare Festival. 

“The arts have always been an interest of mine,” she said. 

“Being a part of the arts community in Boise is so important to 

the growth of our valley.”

“Valerie has the responsibility of running a talented team 

of banking professionals who always put their clients at the 

forefront,” said Steve Storey, KeyBank Idaho market president. 

“The growth in Idaho residents makes her role more important 

than ever. She is always fi nding ways to help clients and 

employees achieve their goals and dreams. We are proud to 

have Valerie at KeyBank and her role has a major impact on 

our bottom line and the lives of many families in our area.”

Home lending leader northwest region

•
KeyBank

Valerie Goebel
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By Gabrielle Gibson

With Leslie Goemaere Hayes’s role as lead deputy Attorney 

General comes great responsibility. She has shown her ability 

to go beyond the expectations of the job while adding other 

roles such as community leader, mentor, board member and 

loving mother. 

“I consider Leslie to be a highly professional and 

competent attorney, who brings a unique combination of skills 

in representing her clients. She also has a strong desire for 

service to the bar and her community,” said Mark Kubinski, 

deputy Attorney General.

As a lead deputy Attorney General, Goemaere Hayes is 

responsible for some of the most complex and high-profi le 

cases. These cases are not limited to acting as defense of the 

State’s Public Defense Commission, cases that have brought 

her before the Idaho Supreme Court, and four arguments 

before the 9th Circuit Court of Appeals, as well as many other 

high-level cases. “One of Leslie’s many strengths is her ability 

to understand and analyze complex legal issues and then 

translate them into everyday conversations,” Kubinski said. 

Within these cases, initiatives must be demonstrated 

such as leadership and strong communication skills. The 

experiences Goemaere Hayes has are often translated into 

situations she can share while mentoring students who are 

studying law. 

“My personal philosophy is to follow the rule of the law. In 

my job, I am frequently asked to analyze policy decisions and I 

am constantly guided by the rule of law. I don’t set policy,” she 

said.

“Leslie quickly rose to prominence at our fi rm as one of the 

best and brightest associates, working the full spectrum of case 

types and case tasks,” said Bryan Nickels, attorney at Scanlan 

Griffi ths.  

Despite the time-consuming responsibilities that her 

position requires, Goemaere Hayes continues to devote 

volunteer time to her community, the Idaho State Bar and 

other related organizations. She has been volunteering to grade 

state bar exams since 2013, served on the council of multiple 

Idaho State Bar practice groups and sits on the Idaho Women 

Lawyers Board of Directors as vice president. 

“Critically, Leslie has devoted a signifi cant amount of 

volunteer time in Idaho Women Lawyers, where she has 

served as a board member and committee chair, tirelessly 

advancing the cause of improving the legal profession for all 

women practicing in the state of Idaho, especially for younger 

attorneys just entering the fi eld who need strong role models as 

they begin their legal careers,” Nickels said.

Beyond Goemaere Hayes’s signifi cant impact on law and 

the community, she is a devoted mother of twins and enjoys 

participating in athletic endeavors such as the Coeur d’Alene 

Ironman Triathlon and coaching her colleagues in marathons 

of their own.

Lead deputy attorney general

•
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By Brooke Strickland
Georganne Benjamin knows exactly what it is like to start at the bottom and work her way up. After graduating from the University of Idaho, she started looking for jobs and set her sights on working for Medical Service Bureau (MSB), now Regence BlueShield of Idaho. She did get a job there — but the mailroom position that was offered wasn’t what she had envisioned for herself. Nevertheless, she was determined to work hard to prove her skills as a communications professional were worthy of promotion. Looking back, she said that taking the mailroom job was one of the best decisions she’s ever made, because it gave her the opportunity to see the innerworkings of the company while also interacting with all levels of employees. 

While there, Benjamin said one leader who directly in� uenced her career was John Stellmon, the chief legal counsel at MSB who has now retired as senior vice president of Regence BlueShield of Idaho/Cambia Health Solutions. “His encouragement and support helped me get my � rst promotion into a communications role, and that experience taught me the importance of knowing the basics, understanding the culture and the business structure and never assuming you understand how things work just because of your 

position in an organization,” she said. “To this day, I am always learning and appreciate many mentors like John who have helped me continue to grow as a leader, team member and individual.”For the last � ve years, Benjamin has worked as the executive director at Optum Idaho, where she has successfully directed the company’s strategic and operational responses to two of the most profound operational impacts to management of the state of Idaho’s behavioral health plan since 2013. Under her leadership, she also helped collaborate with the Idaho Department of Health and Welfare, advocacy groups, providers and stakeholders, which resulted in a 7,200% increase in the number of Idahoans receiving behavioral health care through Optum by April 2020, when compared to a year earlier. “Some of the best qualities of my job is that it is different every day — new challenges and new opportunities,” she said. “While some may be more dif� cult to manage, I � nd it exciting and motivating to constantly be thrown the unexpected. It’s also very rewarding to interact and meet new people through the various community service experiences I am involved in.”
Benjamin said many people over the years have inspired her and encouraged her to be what she is today. “Two of the most inspirational people in my life are my daughters, Grace and Brooke, who continue to push me to do better by not accepting the status quo and staying curious about everything and anything,” she said.

While Benjamin has accomplished much during her career, she still � nds it humbling to be recognized for the professional work she does. “I am not someone who often takes the time to re� ect on my own achievements as I have always tried to surround myself with high-achieving individuals. I work with an incredible team who should all be recognized for everything we have accomplished together. So, to be named one of 50 Women of the Year in Idaho is truly an honor.”

Executive Director

•
Optum Idaho

Ge� ganneGe� ganne
BenjaminBenjamin
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By Hayden Seder 

For Lisa Grow, Idaho Power is in her DNA. She is a fourth-
generation Idahoan whose Idaho Power roots began when her 
grandfather and grandmother loaded up their car in South 
Dakota and took off for California. On their way, they ran out of 
money and stopped in Boise, where her grandfather took a job 
with Idaho Power to make enough money to get them back on 
the road to California. But fate prevailed, and the “temporary” 
job led to a 40-year career and children, grandchildren and 

great-grandchildren who all call Idaho home.
“My grandfather planted seeds of wonder,” said Grow. 

“He would buy radio and stereo equipment and take it apart 
and make it better. I’d play with the parts and ask a million 
questions. He probably never imagined I’d run this company. 
It’s something I’m incredibly proud of — that Idaho Power is 
part of Idaho’s history, and so is my family.”

The company’s fi rst female CEO, Grow started at Idaho 
Power in 1987 as an engineer — only the second female 
engineer to be hired. In the 35 years she’s been with the 

Lisa A. Grow

President and Chief Executive Of� cer

•
Idaho Power
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of theyear
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company, she’s held 14 jobs, coming into her newest position 

in June 2020, at the beginning of the pandemic. Faced with 

the unprecedented situation of dealing with COVID-19, 

Grow and her team had to make some bold — and quick — 

decisions. She recognized the importance of keeping Idaho 

Power running smoothly during the pandemic, and she had a 

different perspective as the mother of two daughters working 

in the medical field (both at Saint Alphonsus in the Treasure 

Valley).

“My thought was, ‘We’ve got to keep the lights on because 

there are people out there who are so brave and counting on 

us,’” said Grow. “It’s always important to have electricity, but 

in that moment, it crystalized for me how important our work 

is to our communities.”

Part of the company’s success during this time derived 

from empowering company leaders to do what they needed to 

do to keep their teams safe. This is an integral part of Grow’s 

leadership style — lead through your leaders. “I like to hire 

people smarter than me,” said Grow. “I want the best minds 

in the room, and I want them to challenge me. I think my job 

is to create a vision and create the team — and let them go to 

work.”

In her years at Idaho Power, Grow has gained a lot of 

experience. She encourages employees to speak up, share 

their perspectives, take risks and grow from their mistakes.

“You have to let people try stuff and feel supported in 

that, knowing sometimes it’s not going to work out the way 

we hope,” said Grow. “It’s been amazing watching these 

young leaders grow into their potential; it’s some of the most 

satisfying times as a leader.” Another part of being the best 

leader possible is putting in the work. “I think leadership is a 

practice and, much like any other practice, if you don’t work at 

it, you don’t do your best,” Grow said.

For Grow, that means reading books by authors such 

as Brené Brown, listening to podcasts, consulting with her 

executive coach and asking for direct feedback. That feedback 

comes from any and all of her employees; it’s important to her 

that everyone has an equal voice and feels comfortable enough 

in their environment to challenge each other — and her.

“What impresses me most about Lisa is her giving nature 

and ability to inspire others,” said Judith Johansen, an Idaho 

Power board member who has worked with Grow for over a 

decade.

Sarah Griffin, vice president of human resources at Idaho 

Power, added, “Lisa has a growth mindset and actively works 

on being the best leader and human she can be. She holds 

herself and those around her to a high standard of not only 

doing their best work, but always operating with integrity 

and kindness. She treats every employee at Idaho Power with 

dignity and respect.”

Encouraging women to pursue careers in science, 

technology, engineering and mathematics (STEM) is important 

to Grow, both because of her own achievements at Idaho Power 

and as a mother of daughters. Growing up, Grow never felt 

that being a woman was a barrier. “I just didn’t know women 

weren’t supposed to do certain things,” she said. When asked 

why she became an engineer, she explained that she was 

simply fascinated by science and driven by curiosity. A junior 

high school guidance counselor planted the idea of becoming 

an engineer in her mind due to her proclivity for science and 

math. “I tell young women, you don’t have to be an engineer, 

but STEM is such a foundation for problem solving that you 

can take into any industry,” said Grow.

Grow is an active community member, serving on the 

St. Luke’s Health System Board of Directors and as a Hope 

Society Member of the Women’s and Children’s Alliance. She 

is also on the Federal Reserve Bank of San Francisco’s Salt 

Lake City Branch Board of Directors. She and her husband, 

Bruce, a retired firefighter and paramedic, live in Eagle 

with their quarantine puppy, a bernedoodle named Gracie. 

Recently, after four years of planning and postponements, her 

entire family — including her sisters and their families, her 

daughters and her mom — traveled to Italy. The Grows visit 

Tamarack often to ski and mountain bike.

As a female engineer at Idaho Power and now its first 

female CEO, Grow said she feels grateful that the culture has 

evolved to the point where these positions are possible for her 

and now others.

“I’m just deeply proud of our culture. I never take that for 

granted,” said Grow.
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By Karina Rodriguez

Angela Hemingway believes deeply in the power of 

education, and that education changes lives, empowers 

individuals and changes trajectories and outcomes for 

individuals. She said she believes lack of access to education 

leads to signifi cant inequities in the ability to gain access to 

resources ranging from employment to education. 

Hemingway is driven to solve one of the country’s most 

challenging problems, the digital divide. She believes that 

digital literacy and other materials necessary for success in the 

21st century digital economy should be attainable to all. 

In her role with T-Mobile, a program she oversees is the 

Project 10Million, the company’s $10.7 billion commitment to 

connect 10 million students for free over the next fi ve years. 

She also leads its Affordable Connectivity Program, where 

T-Mobile leverages these programs to provide free devices and 

connectivity to residents in need throughout the county .

Hemingway also leads the company’s Emergency 

Connectivity Fund, which provides devices and connections 

to K-12 schools and libraries for individuals in need. Through 

these resources, over two million individuals who are under- or 
unconnected are now able to connect to the internet safely, 
following the guidelines of the Children’s Internet Protection 
Act.

Hemingway received her doctorate in education, 
curriculum and instruction from Boise State University (BSU) 
in 2017, Master of Science in biology with an emphasis on 
microbiology from BSU in 2002 and her Bachelor of Science in 
biology and chemistry with a minor in economics from BSU in 
1999.

Hemingway stated that she is driven and infl uenced by the 
desire to ensure that race, zip code and socioeconomic status 
aren’t factors that should hurt an individual’s opportunity to 
learn. 

Dr. Kiesha King, senior national administrator for 
T-Mobile Education, stated that Hemingway is a natural 
leader who brings a wealth of experiential and academic 
knowledge specifi c to education equity, access and policy to 
the organization. She provides critical guidance and thought 
partnership for the Federal Communications Commission’s 
education policy and funding initiatives such as the Emergency 
Broadband Benefi ts Program and the Emergency Connectivity 
Fund. 

Dr. Kaitlin Maguire, executive director for Idaho STEM 
Action Center, stated that Hemingway is dedicated to making 
large-scale positive change in education for all Idaho students. 
Maguire said she is continually impressed by Hemingway’s 
passion and drive that she brings to her professional and 
volunteer work. Her leadership in science, technology, 
engineering and math (STEM) education has helped thousands 
of Idaho teachers and tens of thousands of Idaho students. 

Another T-Mobile colleague, Dr. Iris Gamer, K-12 
education and industry segment advisor, said the company is 
fortunate to have Hemingway. Through her interactions, she 
described Hemingway’s work ethic and passion for student 
achievement as scholarly.

K12 Education Advisor 

•
T-Mobile
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By Brooke Strickland

Cherie Hoeger leads with compassion and vision. After 

a conversation with her aunt in Venezuela who struggled to 

obtain basic hygiene supplies — especially pads and tampons 

— she set out to do her part to help women around the world 

fi nd safe and reliable solutions to help manage their periods. 

The result of her research and passion to make a difference 

is Saalt, a sustainable period company that has become 

nationally recognized with over eight fi gures in just four years. 

Under her leadership, the certifi ed B Corp allocates 

2% of revenue to long-term period care in areas with the 

most need, in addition to helping fund initiatives that help 

support menstrual health, girls’ education and environmental 

sustainability. So far, Saalt has donated more than 38,000 

period care products to underprivileged women and girls in 35 

countries. People are taking notice, too. The company’s efforts 

have been recognized by USA Today, Beauty Independent, 

Inc., Forbes and an MSNBC documentary set for release this 

summer.

Hoeger and her team at Saalt are advocates for women’s 

health, as well as the family. The company offers a free, on-site 

preschool for team members and has no set vacation or PTO 

policy. Employees simply take the time they need, when they 

need it, to care for their families. This culture has allowed 

more female leaders to feel valued and appreciated, ultimately 

giving them the opportunity to step into leadership roles in the 

company. 

Russ Stoddard shared: “In a breathtakingly short period 

of time, Cherie has built a fast-growing business — based on 

values, community and sustainability — that has achieved 

signifi cant revenue growth and international reach and impact. 

The world, simply, is measurably better because of Cherie’s 

work.” 

Hoeger is also part of a team that launched Idaho For 

Good, a collaboration of 30 Idaho companies looking to 

improve their local communities and the world through 

business. She is also a member of the Young Presidents 

Organization and she and her husband were foster parents for 

a decade. 

There is one major resonating theme with Hoeger’s work, 

both personally in her family and in her life as a business 

owner: She sees a need and isn’t afraid to step in to fi nd a 

solution.

“I believe a company’s greatest purpose is to use its 

infl uence to do good in the world, and improving the lives 

of women and girls with the most need is my life’s passion,” 

Hoeger shared. “As a female founder, former Idaho foster 

parent and mother of fi ve daughters, I use my infl uence as 

a business and community leader to improve the station of 

women and their families across the world and within Idaho 

by providing health and economic education and by creating 

tangible solutions that solve the unique needs of women too 

often overlooked.”

Co-founder and CEO

•
Saalt

Cherie Hoeger
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By Trisha Miller

Morgan Hoffman started her journey in Boise at Timberline 

High School when she graduated in 2003, started at Lysi 

Bishop Real Estate the same year, worked for Keller Williams 

Realty in 2005, then moved on to Excel Realty in San Diego in 

2007 where she was promoted to chief operating offi cer within 

six months of starting the job.

From there, Hoffman operated the number-one real estate 

sales team in San Diego County, which closed over $250 

million in 2008 alone. In 2009, life guided her back to Idaho, 

where she continued work for Lysi Bishop and eventually, in 

2012, met her current business partner, Nick Smith. Together, 

they took a leap of faith and started JPAR Live Local, a 

boutique-style real estate company in Southeast Boise. “We 

maintain a ‘client fi rst approach’ with a culture of collaboration 

over competition, and are continually recognized as top-

producing realtors in the Treasure Valley,” Hoffman said.

Today, JPAR not only consistently sets a high standard 

for real estate sales in Boise, but also actively raises the bar 

for professionalism within the real estate industry by offering 

monthly free training seminars for brokers to attend, freshen up 

on their skills and reevaluate real estate standards.

In her role at JPAR, Hoffman mentors and coaches 26 

agents, leads the We Love Boise team (which netted more than 

$36 million in sales for 2021), all while reaching her own 

goals as a real estate professional. She has been a Circle of 

Excellence recipient year after year for her own personal sales 

achievements.

Aside from mentorship and leadership, Hoffman has 

volunteered for NeighborWorks Boise for years, helping 

with its Paint the Town program, which paints the homes of 

low-income seniors and disabled residents of the Treasure 

Valley. In fact, she was introduced to the program as a young 

girl when her mother got her involved with the program. “As 

an adult, she returned to volunteering for this annual event 

and joined the Paint the Town committee in 2012,” Bud 

Compher, NeighborWorks Boise CEO,  said about Hoffman. 

“By 2016, she was selected to be the committee’s vice chair 

and in 2017 she became the committee chair — successfully 

leading the planning, marketing and fundraising efforts for 

this community-wide event. Recognizing her leadership and 

determination as well as her extensive experience in the real 

estate industry, being a co-owner of and designated broker of 

a local brokerage fi rm, NeighborWorks Boise invited her to 

join our board of directors in 2019. In 2022, she was voted by 

her fellow board members to be the board president for our 

organization.”

Hoffman has also been a part of the Women’s and 

Children’s Alliance, a group that provides services to those 

healing from sexual assault and domestic abuse, since 2011. 

Last year, Hoffman created Kindness Coins, physical 

coins that can be tracked as they are passed on from person 

to person through random acts of kindness. Through these 

personal and professional efforts, she has crafted a fl ourishing 

career with kindness and charity at heart. 

Owner/Designated broker

•
JPAR Live Local

Morgan Hoff man
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By Hayden Seder

It’s hard to say which title should come fi rst in the list of 
amazing things Mallisa Jackson-Vogel does. She is a success 
coach and motivational speaker as well as a successful retail 
leasing broker. And she does this all while battling a chronic, rare 
neurological condition. To say that she’s an inspiration to others is 
an understatement.

Jackson-Vogel’s personal philosophy is to always be striving 
for self-improvement and personal growth in all areas of life. This 
is something she herself does and that she encourages in others 
in the many ways she touches people’s lives on a daily basis. 
Despite being diagnosed with Chiari Malformation — which can 
cause a range of symptoms including blurred vision, dizziness, 
cognitive issues and more — Jackson-Vogel has always gone 
above and beyond. She was the fi rst in her family to graduate from 
high school, and she went on to get two business degrees while 
simultaneously working four jobs. 

In her professional career, Jackson-Vogel has taken on 
several roles. As a means of delivering the kind of lessons that 
she herself has learned over the years, she became a success 
coach and inspirational speaker, speaking on topics such as 
habit implementation, identifying your why and fi nding your 
true purpose and overcoming adversity. In this capacity, she has 
consulted with Fortune 500 companies in strategic and successful 
rollouts in the market. She is also the best-selling author of 11 
Vital Habits for Success. 

Jackson-Vogel is also a top commercial real estate broker 
for Colliers International for the greater Boise Metro area with a 
special emphasis on the retail sector. She was named a Top Retail 
Leasing Broker in the Boise and Nampa area by Costar in 2021. 
“In the time I have been with Colliers, I’ve known Mallisa as a 
hard-working leader,” said Colliers co-worker Amie MacKinnon. 
“She stands out as a dedicated, diligent and reliable commercial 
real estate broker who is one of the best in her industry.”

Serving others is also important to Jackson-Vogel, particularly 

those who struggle with her condition. She received 12 surgeries 

back-to-back, including brain surgery, over a two-year period 

while still successfully growing her businesses. That perseverance 

makes her a great role model for others like her at Conquer Chiari, 

a nonprofi t organization she is involved in. 

“I still struggle daily with chronic illness with my brain still 

not fi tting into my skull, but I set out every single day to fi nd the 

best version of myself to show people that there can be light even 

from what others may see as darkness,” Jackson-Vogel said. She is 

also the co-founder and a board member of Hart Inspired, a teen 

suicide prevention nonprofi t. 

Dr. Frank White of Frank White International said of Jackson-

Vogel, “I have had the opportunity to watch her grow as a business 

professional, as a community leader, and as a voice for people and 

causes of importance. She is an advocate and supporter for several 

charities and seems to be the fi rst to raise her hand to assist 

others. She has a tendency to put the benefi t of others and the 

community at the forefront of her activities.” 

It is her ability to overcome adversity and to push herself and 

others around her to make themselves better that makes Jackson-

Vogel such an inspiration.

Retail specialist and motivational speaker

•
Colliers International/MJ Vogelinspire

Mallisa  Jackson-
Vogel
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By Gabrielle Gibson

Teresa Jorgensen is known for her outstanding leadership 

throughout Fisher’s Technology and Garden City. As the 

account sales manager, she sets out every day to ensure her 

customers are well cared for, and that her work environment is 

a successful and highly productive atmosphere for her team. 

Jorgensen has assisted in transforming Fisher’s Technology 

over the past 15+ years to ensure the business is consistently 

progressing. As a leader and a mentor, she is willing to 

do whatever it takes to get the job done. She shares this 

enthusiastic mindset with her colleagues and others. She sets 

forth every day to lead by example and stay humble with each 

success. Over the next two years, she would like the Fisher’s 

sales team to be recognized as industry leaders in sales and 

to be known in the community to serve ethical, reliable and 

trusted sales professionals. Overall, her professional goal is to 

lead the Fisher’s team to be the top performers in the nation. 

“Teresa is a mentor to others, including people and leaders 

in other functional areas of the company. Teresa is a mentor to 

me and to Fisher’s other owners and executives. And she is a 

shining example to upcoming leaders at Fisher’s,” said Chris 

Taylor.

Jorgensen was appointed as a Garden City Council member 

in 2020. In 2021, she became an elected Garden City Council 

member. During these two years, she has demonstrated her 

passion for the community by volunteering her time to make 

impactful changes within the community.  

“A major goal this year is launching a program within 

Garden City to provide education within the city about 

domestic violence, provide education about the resources that 

are available to victims, provide confi dence to individuals 

to remove themselves (and children) from violent home 

environments and engage the businesses within the city to 

provide support and resources,” Jorgensen said.  

Currently, Jorgensen is working with the city to ensure 

that victims of domestic violence are aware of the available 

community resources. Her willingness to engage with the 

public and work quickly as Garden City sees explosive growth 

demonstrates exceptional leadership and is heading toward 

successful outcomes. 

“I am very pleased to have Teresa in a leadership role 

representing the 12,000 residents and 1,500 businesses that 

rely on a competent leadership team to manage the affairs 

of the city. She is an integral part of making Garden City a 

successful city,” said John Evans, mayor of Garden City.

In addition to Jorgensen’s professional and community 

accomplishments, she is acknowledged as a marvelous single 

mother who has raised three accomplished young adults. 

“She is an inspiration to so many, and is someone I know 

I can always count on, no matter the circumstance,” said 

Sarah Griffi n. “I see on a daily basis the importance of strong 

leadership, hard work, integrity and compassion. Teresa 

embodies all of these qualities.” 

National accounts sales manager 

•
Fisher’s Technology

Teresa Jorgensen 
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By Karina Rodriguez

Heather Keen believes in continuous growth and 

prioritizing learning. Good leaders are caring leaders, she said, 

and she is an advocate for kindness and empathy toward those 

in our lives. 

Keen was raised by parents who always gave back, and it 

is important to her that she leaves this world better than she 

found it by working hard each day to improve the lives of those 

around her.

Keen received a Bachelor of Arts in political science at 

Colorado State University in 2003 and a Master of Business 

Administration at the University of Idaho in 2011.

From January 2004 to January 2007, Keen was a 

legislative assistant for the U.S. House of Representatives, 

where she tracked legislation, provided recommendations on 

upcoming policy issues and served as a liaison to constituents 

and state and federal agencies. She also recruited, trained and 

supervised legislative interns.

From January 2007 to July 2009, Keen was an associate at 

Gallatin Public Affairs, where she taught media training and 

presentation training for executives and spokespersons. Then, 

from August 2009 to May 2010, she was program manager 

for marketing and communications at the University of Idaho. 

There, her roles included developing website content and 

creating marketing materials. From October 2010 to December 

2011, she created relevant community-wide education 

programs while pursing sustainable funding opportunities.

Before working at Marimn Health, Keen was a public 

relations director, where she served as the spokesperson for 

tribal government and business operations. She provided 

strategic counsel on legislative priorities and public affairs 

strategies to advance tribal initiatives. She also led event 

planning for major tribal events, including legislative 

receptions, press and education donations.

At Marimn Health, Keen led the design/development, 

construction and operation planning for the Coeur Center in 

Worley. This project was described as a $23 million project 

aimed at reducing health disparities and addressing the social 

determinants of health on the reservation. This provided a safe 

place for youth and families to gather, learn and plan to create 

a stronger and healthier tribal community.

The Coeur Center is a 32,000-square-foot facility that 

houses the Boys & Girls Club of Coeur d’Alene Tribe programs. 

Indoor amenities include a community fi tness area and exam 

rooms for medical, dental and behavioral health services. 

Outdoor amenities include playgrounds and an artifi cial turf 

fi eld for football and soccer. 

Keen led communication efforts for the Coeur d’Alene Tribe 

during COVID-19 and currently oversees the completion of a 

medical expansion, as well as the design of a dental expansion, 

with construction scheduled to start in late 2022, at the 

Marimn Health Medical Center. 

Some awards Keen has received are Woman of the Year 

by Idaho Business Review in 2020. In 2010, 2013 and 2018, 

she was named to the “Top 30 Under 40” by the North Idaho 

Business Journal.

Chief strategy of� cer
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By Brooke Strickland

Elizabeth Langley’s Idaho roots run deep. Her family 

homesteaded in Idaho in the late 1800s in the McCall-

Donnelly area, and to this day, her family still owns a cattle 

ranch there. 

“Learning how the family worked hard, made sacrifi ces 

for one another and strived in the hardest circumstances has 

always infl uenced my life,” Langley said. “I want to leave 

this world better than it was and do my part to support my 

community and the people around me.”

Langley has done just that throughout her career, too. 

Today, she serves in the fi nance industry as the vice president 

and partner at Echelon Group. She has also dedicated a large 

part of her life to education and is involved in a variety of 

educational organizations in Treasure Valley. 

“Being a part of helping kids who may not have the 

support they need, or who have a hunger for more, is the 

greatest accomplishment I could imagine,” she said. “I believe 

education opens doors for all who are able to access it, and that 

it is the most important opportunity a child could receive.”

Langley is currently a trustee for Boise Public Schools 

and is the director and house committee chair for Arid Club. 

She is also the program lead at Bogus Basin National Ski 

Patrol Mountain Host Program. Previously, Langley was 

on the investment and fi nance committees for Big Brothers 

Big Sisters and was a longtime board member at CATCH 

Incorporated. She also served for two years as the director of 

Idaho Entrepreneur Challenge and was on the Kickstand Board 

of Directors for two years. 

Jennifer Henderson, executive director for the Boise Public 

Schools Education Foundation (BPSEF), said this of Langley: 

“Elizabeth exemplifi es the quality of an outstanding, dedicated 

leader who possesses personal integrity and a thoughtful 

communication style. I am an ardent admirer of her giving 

spirit, creative talents and gifts. Under her leadership, we have 

created framework and vision for marketing, communications 

and community relations for BPSEF. With Elizabeth’s vision 

and talent, we have increased visibility and donations ten-fold.”

Above all, Langley is a dedicated mother to two teenagers. 

She is also a lover of adventure and enjoys exploring the beauty 

of Idaho while biking, skiing, hiking and water rafting. 

No matter what the future holds for her career, Langley 

recognizes that the power of perseverance is part of what will 

continue to help her make an impact in the world. 

“I have made mistakes, failed and learned to move 

forward,” she said. “This gift of learning how to fail and 

try again is what I believe has given me the fortitude to be 

successful and live a life of impact in my community.”

Vice president, partner 

•
Echelon Group

Elizabeth Langley
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By Trisha Miller

Laura Lantz credits her ability to make it to this point in 

her career simply to her love of talking to people.

Lantz grew up as a daughter of a United States Air Force 

Colonel, which meant moving every two to four years. If she 

wanted to make friends, she had to learn how to talk to people. 

So, she did. And, in many ways, it’s this personability that has 

built her a career.

In 2017, Lantz stepped into her current role, replacing the 

previous CEO, who had built over 30 years of relationships, 

trust and camaraderie during their time in the position. She 

knew she had big shoes to fi ll, but nevertheless, she hit the 

ground running and certainly made an impression on those she 

continues to serve. 

David  Cooper said about Lantz: “Laura impressed me from 

day one by going out of her way to get to know each member of 

our CPA society and to fi nd out each member’s unique needs.” 

He went on to explain how essential Lantz was to getting a tax 

bill — which was costing clients and taxpayers thousands of 

unnecessary dollars — repealed. 

“Laura was instrumental in grasping the issue and getting 

her committee to work with me to sponsor repeal of the bad 

law,” Cooper said. “She also assisted in drafting and editing 

of the tax bill. Laura’s performance on this very unique 

circumstance was outstanding.”

Lantz’s job consists of promoting and advocating for CPAs 

in Idaho and being aware of trends that could affect CPAs, 

serving as the spokesperson for ISCPA, working with the board 

and staff to achieve bigger picture goals in combination with 

Idaho legislation, maximizing volunteer involvement with their 

causes, handling budgets and being the bridge that brings 

sponsors, professional partners and new CPAs together — all 

through her art of communication and relationship building.

Connie Miller, owner of Credible Advantage, said, 

“In addition to all of Laura’s professional and community 

affi liations and expertise, the thing I love about Laura, above 

all else, is her positive attitude, continuous smile and support 

for others. Her contagious outlook on life and inclusive 

personality are simply awesome.”

This year, Lantz received a stage 2 colon cancer diagnosis. 

She quickly had surgery, was told her lymph nodes were clean 

and is now cancer-free. She’s thankful to have the opportunity 

to advocate for others in a different way now. She sees it as 

another big personal accomplishment.

In 10 years, Lantz hopes to just be as happy as she is now. 

“I want to continue to help accounting students fi nd their way 

into a career with meaning and purpose,” she said. “I want 

to introduce professional partners to Idaho CPAs so they can 

create meaningful connections. I also want to support my staff 

and my amazing teammates in our organization, who also want 

to have a meaningful experience in their career.”

CEO and executive director

•
Idaho Society of CPAs (ISCPA)
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By Paige Lyman

A graduate of the University of Minnesota for her 
undergraduate degree in physiology and medical school, Ann 
Lima’s career in health care has taken her to medical centers 
in California, Alaska and to her current position at Clearwater 
Valley Health, in Orofi no, where she has worked since 2016. 
She serves doubly as a staff physician and the Elite Home 
Health and Hospice medical director.

Lima’s work at Clearwater Valley Health provides full-
spectrum rural health care. This work includes delivering 
babies, handling the provision of outpatient primary care 
services, inpatient hospital care and obstetric services while 
also overseeing care needs for an elderly population. 

Lima also participates on a number of committees to 
help improve the overall care that Clearwater Valley Health 
provides, such as the trauma and inpatient committees. Kelly 
McGrath, chief medical offi cer at Clearwater Valley Health, 
said Lima “provides a shining example of the committed 
leadership, knowledge and commitment that will help to keep 
Idaho citizens healthy and thriving.” 

Lima’s commitment to the advancement of rural health care 

in Idaho is deep and is refl ected by the work she takes on.

Lima’s experience in the medical fi eld extends beyond 

Idaho to an international level across several countries and 

opportunities. She worked in Uganda during 2009 and 2010 

for international research as a graduate research assistant and 

during a National Institute of Health-funded clinical trial. 

She also did a residence rotation at Vivekenanda Memorial 

Hospital in India in 2013 and served on a medical aid mission 

to Haiti in 2014.

In 2020, Lima joined ECHO Idaho, a program that helps 

connect specialists to local health care providers over video 

calls to case-based support and learning. Since then, her work 

has continued with the program, where she serves as a panelist 

and helps to facilitate discussion on topics such as outpatient 

management for COVID-19 and long-haul COVID. She often 

has medical students sit in on her ECHO sessions and she 

works to ensure that other clinicians have access to evidence-

based information. She received the Idaho Rural Health Hero 

Award in 2021 for her work as a medical school preceptor and 

her participation with ECHO Idaho. 

Lima pulls from a range of life experiences to help provide 

care to her patients, her direct community and a worldwide 

community through her work — both professionally and 

personally. “I use my diverse experiences — grew up on a 

dairy farm, was a competitive athlete, worldwide work and 

travel — to inform my service to patients, my local community 

and my global community,” Lima said. “I fi nd myself happy 

and healthy; this motivates me to work with determination, 

passion and perseverance to help everyone achieve the same.”

Being a lifelong learner in many ways informs Lima’s own 

personal philosophy: “The fl ow of life has taken me around 

the world, to people and places that have touched me along the 

way. I remain grateful for how they each helped me keep an 

open heart and mind.”

Broad spectrum rural family medicine physician
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Clearwater Valley Health 
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By Gabrielle Gibson

Jennifer Mauk is an inspirational entrepreneur who strives 
to help any individual she meets reach their professional and 
personal goals. Her dedication to supporting local businesses 
and community members is known to be unmatched. 

Mauk is an entrepreneur, a real estate agent, executive 
director of Buy Idaho, a business owner and a mother. Her work 
ethic and ability to gracefully adapt to any role or challenge 
set in front of her is what make her an invaluable asset to many 
industries. 

“She is the rare business connection who has also become 
an invaluable friend. She astonishes me daily with her drive, 
dedication and work ethic. She is, without a doubt, one of the 
hardest-working people I know, and always for the betterment 
of others,” said Art Robinson, owner of Wepa! Café.

Mauk is known to work tirelessly for local small business 
owners through networking and promoting the companies she 
believes in to the local and state economy. She goes out of her 
way to support local establishments and even jumps on staff as 
a hostess when a client is in need. There is not any interaction 
with Mauk that doesn’t leave whoever is in her company heard 
or inspired. 

“She walks the talk of ‘keeping it local’ by promoting her 
Buy Idaho members around the clock, spending her own money 
thoughtfully and locally and she is the fi rst to recommend to 
anyone seeking any business or service on social media and in 
real-life social settings,” said Lindsay Bowsher, president of 
Tribute Media.

Mauk also sits on the advisory board for RiseX Professional 
Network, the Idaho Veterans Chamber of Commerce Board, 
the Downtown Boise Neighborhood Association and the FARE 
Idaho Board. Recently, she was honored for nine years with 
Windermere Real Estate Professionals and has taken on a 
new role managing Kelly and Rowan Inc. II, where she had to 
quickly learn an entirely new industry to ensure her family’s 
ongoing stability. 

“What separates Jennifer from others is her unwavering 
dedication and service-oriented demeanor. Not only does she 
offer support for business owners in our community, but she 
goes above and beyond by helping others create marketing 
and business strategies to help them reach their goals and 
potential. Time and again, I have witnessed her transcend 
fundamentally who she is,” said Shuwun Ma, founder and 
fi nancial advisor of Ripple Wealth Management.

Mauk sets out to make Idaho and those who reside in the 
state feel supported and able to reach their professional goals. 
Outside of her professional accomplishments, she is a genuine 
and loyal friend who will go to great lengths to support those 
she believes in.  

“If you live your life in service and gratitude, your rewards 
are so much greater than if you seek for yourself,” Mauk said. 
“My goal in this life is to have a positive impact on the lives 
of others and to help those around me reach their potential 
and blow past their goals. If I have, even the slightest, positive 
impact on the success of any of the Idaho businesses I have the 
pleasure of working with or the lives of those who run them, I 
will have succeeded.”

Executive director

•
Buy Idaho
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By Karina Rodriguez

Sherry Maupin’s leadership style and philosophy are to 

bring people together to identify issues and fi nd solutions to 

meet those challenges. Her goals are to help Valley County 

transition into the future with upgraded technology and 

planning for demographic shifts in the workforce.

There is explosive growth within her workplace and her 

goal is to manage any issues created by that growth, Maupin 

said. She is an elected offi cial who shows leadership by 

bringing together diverse opinions to fi nd common solutions. 

Before working for the Valley County Commission, Maupin 

was a branch manager at First Interstate Bank. While there, 

she developed and implemented a statewide teller training 

program that enhanced the customer experience along with 

the bank’s performance. As a community liaison, she had 

comprehensive interactions with the surrounding community, 

and constructed and participated in a multitude of events to 

better serve the populace and its residents.

Maupin’s community involvement includes board 

membership with the Ponderosa Center, past president and 

current board member of the McCall Area Chamber of 

Commerce, school board trustee and many more.

Lindsey Harris, director of the McCall Area Chamber 

of Commerce and Visitor Bureau, has known Maupin since 

2015. They both served on a regional planning committee of 

the America’s Best Communities competition. Harris said she 

feels that Maupin fully embodies all the qualities that make 

her beyond eligible for Women of the Year recognition. As a 

fellow woman in the business world and in capacities largely 

dominated by men, Maupin has been someone she looks up to 

and consults for guidance and camaraderie, Harris said.

Harris wholeheartedly calls Maupin a mentor and a friend, 

cherished in both capacities, and an integral part of Harris' 

own growth and success. Harris said she sees Maupin as a 

devoted wife, mom, sister, daughter, grandma, realtor, county 

commissioner, volunteer, friend, colleague and more.

Jill Morris-Chapman is also a colleague of Maupin on the 

McCall Chamber of Commerce. One of the major challenges 

facing rural Idaho is obtaining access to reliable internet 

services, she said, and Maupin has helped to create and drive 

the West Central Fiber Network, which is making signifi cant 

progress toward bringing broadband service to the region at a 

reasonable cost to its residents. 

Morris-Chapman believes that Maupin has an astute 

business acumen that has made her successful in the banking 

world as well as in real estate development, and she said 

Maupin is an instrumental success of the West Central 

Mountains Economic Development Council and is a valued 

member of the board of directors. 

Commissioner

•
Valley County 
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38 • Women of the Year 2022



By Brooke Strickland

Savana Maxon is a passionate leader who has proven 

herself to be an asset to any organization or team she is a part 

of. She began work at Zennify in 2019 as a human resource 

assistant and from the beginning, it was clear that she was 

going to go far. She embraced her role with excitement and 

soon advanced to her current role. Her transparency, generosity 

and willingness to dive into projects with creativity and gusto 

is something that stands out to those around her.  

“Savana pours her heart, mind and unmatched desire for 

success into any challenge she faces…it is amazing watching 

Savana work,” said Shane Butler. “Just when you think there is 

no more to be discovered or considered in any given situation, 

she will uncover an important element to acknowledge before 

making the best decision possible. I fi nd Savana Maxon to be 

one of my most valuable allies. Her never-ending desire for 

growth, coupled with her experience and dedication, allow her 

to step into any challenge and come out a champion.”

At Zennify, Maxon is credited as being an integral part 

of helping the organization’s diversity, equity and inclusion 

efforts grow. She has helped provide opportunities for people 

to share their stories and has shown unwavering commitment 

to creating a safe place for everyone. Under her leadership, she 

has created several employee resource groups, including the 

company’s EmpowHERment group. 

“Zennify (gave) me the platform and space to create 

people-focused programs, mentorship programs and employee 

relations groups to create a safe place for employees to show up 

and be supported, as well as acquire affi liations to recognize 

DE&I organizations that are transforming the workplace,” 

Maxon explained. “I give all of myself to the organization and 

team that I align with and can’t wait to continue to build and 

create opportunities for others.”

Staying curious and always being willing to learn new 

things is an important part of Maxon’s success, too. 

“I’m a committed and lifetime learner,” Maxon said. “From 

communications, how to collect and excitingly present HR 

data, to the neuroscience of how the brain works, there isn’t a 

limit to where my thirst for knowledge goes — coupled with 

a desire to always look for solutions to help others recognize 

opportunities to fl ourish and grow.”

Maxon is working on fi nishing her bachelor’s degree in 

human resource management through Western Governors 

University and recently received a scholarship to complete a 

project management certifi cation. 

Maxon is also a board member for Zenn for Good and 

Meridian Canine Rescue. Previously, she served for three years 

as a Family Justice Center volunteer for FACES.

Head of operations

•
Lucro Consulting
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By Trisha Miller

Marni McDowell has been in a wellness advocacy position 

with Micron Technology since 2008, when she started as the 

wellness coordinator. It’s her job to advocate for and create a 

sustainable wellness culture for all employees of Micron, not 

just in Idaho, but across the globe.

McDowell has worked in the wellness sector for around 

25 years. She studied health sciences and wellness promotion 

at the California College for Health Sciences and went on to 

become a registered dietitian, nutrition consultant for seniors, 

faculty for the Health Sciences department at Boise State 

University and nutrition program manager for the United States 

Air Force, all before her journey at Micron began.

In addition, McDowell is currently enrolled in a doctorate 

program of organizational behavior and psychology with the 

goal of creating an environment and culture that enables 

people to thrive in and out of work. “I feel a calling to help 

make environments better and lift people up to feel in control 

of their destiny,” she said. “The employer and workplace have 

profound impact upon people and their wellbeing and it can be 

one that enriches lives. Wellbeing is multifaceted, but in the 

context of the workplace it starts with kindness and treating 

people well. My goal is to help others understand that well-

being is a thread that pulls through almost every touch point 

in life, in and out of work. My personal philosophy is to keep 

pushing for what ‘could be’ and ‘should be’ because it will 

make a difference to someone.”

McDowell has grown the well-being team at Micron from 

just herself to 25 members across seven countries, which 

provides one-on-one mental health support to all employees 

and creates an enriching workplace for employees wherever 

they work.

Known for acting selfl essly, McDowell led the way for 

Micron when uncertainty and devastation hit during the 

pandemic. Not only has she led more than 44,000 Micron 

employees through the struggles, questions and fears of 

COVID-19, but she also made the hard decisions that needed 

to be made to keep employees and her community safe. She 

spent countless hours researching and learning about the ever-

evolving science of COVID-19 and spoke at town hall meetings 

with confi dence when so many were without hope and needed 

guidance.

Colleague Kira Lunde spoke about a specifi c instance that 

demonstrates McDowell’s deep dedication to helping others: 

“Marni became aware of a Micron team member who was very 

sick in Virginia. His wife had been with him for over a month 

and his four children were home in Utah. Micron had gotten 

word that his condition was declining. A plane was secured 

and Marni volunteered to be the Micron escort to ensure these 

kids had time for last words with their dad. This is not a story 

many know, but demonstrates the type of leader that Marni is: 

a selfl ess leader who puts others before herself.”

Senior director of wellbeing

•
Micron Technology

Marni McDowell
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By Hayden Seder

Coming into an existing business is never easy; with 
it comes that business’s lifetime of client and employee 
experiences, perception in the community and a certain way 
of doing things. When Tressa McLaughlin purchased SOLV in 
2015, she initiated a complete transformation. 

SOLV specializes in promotional and company-branded 
products, apparel, print and packaging and has done so for 
decades. Though the company was already successful, its new 
defi nition of success comes from McLaughlin’s focus on those 
who are integral to that success: her employees. 

“I have watched Tressa transform her company over the last 
few years from one that was focused on profi ts to one that is 
focused on relationships,” said Marya Woods, co-founder and 
CEO of Apex Manufacturing Solutions. Indeed, when asked to 
describe some of her life’s highest honors and achievements, 
McLaughlin cites purchasing SOLV and transforming the 
employee culture to one where all employees are valued and 
encouraged to be the best version of themselves. 

“My north star (goal) is to build a company with a thriving 
culture that outlasts my tenure and provides a meaningful 
career to my team,” McLaughlin said.

No stranger to leadership, McLaughlin brought years of 
experience in the C-suite with her when she purchased SOLV, 
with previous roles as president and COO of Idaho Business 
Forms from 2003–2013 and president and CEO of IBF, A 
Safeguard Company, from 2013–2015. In these various 
leadership roles over the years, she came to understand that 
encouraging the personal development of employees and 
providing quality of life for them is the key to success — 
whether that’s providing a lending library of books in the SOLV 
warehouse, participating in community service events as a 
company or creating seminars and workshops for employees to 
become experts in the marketing and branding industry. 

Client satisfaction is also integral to SOLV’s success. 
A perfect example of this is the annual “Brand Discovery” 
event, which provides tools and tips to build a business, often 

from the mouths of community leaders. For the last two years, 
McLaughlin has opened these workshops to the public free of 
charge, even livestreaming it to participants after capacity was 
exceeded.

“My personal purpose statement is to always be curiously 
thinking big,” McLaughlin said. “I value input and information 
from all perspectives to fi nd the best ideas, solutions and 
opportunities for my team and my company.”

McLaughlin is a champion for others outside her own 
business as well, belonging to a multitude of organizations 
with a focus on supporting local businesses and building the 
next generation of female leaders in business. She is a member 
of 208 Cares, a mentor for the Vistage Emerging Leaders 
program and a mentor and education committee member for the 
Print Services & Distribution Association (PSDA). She served 
on the PSDA Board of Directors from 2008–2015, holding 
the positions of treasurer, vice president, president and past 
president. She has received numerous awards and accolades 
over the years such as from the Idaho Business Review for best 
places to work and top women-owned businesses, PSDA awards 
for the industry and awards from the Meridian Chamber of 
Commerce. 

President and CEO 
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By Gabrielle Gibson

Lynda Murphy Freeman sets a high bar for leadership 

skills in the medical education fi eld. She is well known for 

her ability to assist in shaping the minds of future doctors in 

addition to her noteworthy publications that have reached a 

national level. 

“Lynda doesn’t just teach; she instills a desire for learning 

and encourages critical thinking in her students. She also 

supplements her teaching by collaborating with other leaders 

and experts in the community, bringing real-life experiences 

and examples to her students to learn with and from,” said 

Carol Mochrie, director of public health.  

Murphy Freeman has been on staff as the clinical 

association professor and academic support specialist at the 

University of Idaho since 2015. She is considered an integral 

part of the university as well as the Washington, Wyoming, 

Alaska, Montana and Idaho (WWAMI) Medical Education 

Program. 

“Dr. Lynda Freeman infl uences, inspires and leads 

students and other faculty in her work at the University of 

Idaho,” Mochrie said. “She cares about quality and her goal is 

to help students achieve academic success.” 

Murphy Freeman is also known for her ability to apply 

her knowledge from her specialization in health to design and 

implement custom courses to prepare students for professional 

and personal development. She conducts workshops such as 

the Introduction to Step 1 Board Exam and Study Strategies. 

She always encourages students to use tutoring, mental health 

counseling and testing services for medical students. 

The curricular outline she creates for students only 

continues to develop as she co-leads racial equality courses 

such as the Social Determinants of Health and Race Equality. 

As the academic support specialist, she offers an open-door 

policy to all students who may be faced with challenges during 

their medical education, as well as sexism and racism. She is 

acknowledged for her ability to provide safe environments for 

students to raise any concerns, ask all questions and expand 

their skills. 

“It is the connections that Dr. Freeman has with our 

medical students that make all the difference. She treats each 

student as an individual, celebrates their success and builds 

them up when they need it,” said Jeff Seegmiller, WWAMI 

director.

In addition to being an outstanding educator and leader, 

Murphy Freeman is also recognized for her publications and 

technical reports in Idaho and on a national level. She is 

respected in Idaho for her contributions to tobacco prevention 

and the evolution of the state's “Project Filter” program. She 

is credited with having made instrumental contributions to the 

University of Idaho, Black Student Union. She is often involved 

with groups outside of the university to ensure her experiences 

are shared in hopes that they will encourage other African 

American women in the academic fi eld. 

Clinical association professor and academic 
support specialist 
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By Karina Rodriguez

In the last eight years, Frances Nagashima has been an 
integral part of a team building one of the most successful 
state-based health exchanges in the country. With a team 
signifi cantly smaller than that of most states, with less funding, 
she has developed processes and policy used as an example for 
other exchanges that guides the development of other states’ 
technology.

The organization’s work has led to more than 100,000 
Idahoans having access to insurance (80,000+ this year). It 
has lowered the health cost for counties and cities, while also 
building relationships in local communities with agents and 
local experts.

Nagashima received her Bachelor of Arts at the College 
of Idaho and master's degree in art at Georgetown University/
Universidad Nacional de San Martin.

In the last eight years, Nagashima has also given birth to 
her daughter three months ahead of schedule and lost a son 
before he turned two years old. She believes that kindness is 
not the easiest path and sometimes it takes a lot to keep that 
intention, but it will always center you on what the next right 
thing is, and this is something she has taught her daughter. 

Nagashima aspires to be a good leader, peer, boss and 
friend. She wants to use her knowledge and learn from others 
to be a better person. Her goal is to be an inspiration to her 
daughter and husband by doing good, working hard and serving 
her teammates or peers. 

Her mother and father were foundational infl uences in her 
life and values. They were rooted in core values of serving 
others and being kind. Former First Lady Michelle Obama 
is someone she looks up to for her drive, her honesty and 
her boundaries; her commitment to her family, coupled with 
her intelligence and capacity to foster relationships is an 
inspiration to Nagashima.

Nagashima does not believe that she is wildly different 

from her peers. What supports and feeds her successes are 
ultimately driven by the relationships and trust of the people 
she works with, whether they are on her team or in a business 
relationship. She believes that she is skilled at engaging with 
people, helping them to feel that their role or knowledge is 
valuable and important and listening and acting with intention 
to respond to their value.

Katie Wegley, with JR Simplot, has known Nagashima 
in many capacities throughout the years — academically, 
professionally, philanthropically and as a cherished friend.

Wegley said Nagashima is the fi rst to send out requests 
for donations, helping hands or support for others whenever 
she hears of a need. When Wegley told Nagashima that Big 
Brothers Big Sisters needed Bigs for refugee Littles, she not 
only recruited others, but became a Big herself. Nagashima 
never forgets a birthday or special occasion, and often does 
random acts of kindness just to make others feel loved. Wegley 
said she believes Nagashima carries herself through life with 
stoic grace despite suffering unimaginable loss, extreme grief 
and countless tragedies. Nagashima’s familiarity with true 
suffering has led to unwavering empathy, for which she should 
be recognized, Wegley said.

Director of operations
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Your Health Idaho

Frances 
Nagashima
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By Brooke Strickland

Christine Neuhoff’s dedication to the health and well-being 

of people across the state of Idaho is apparent. In her role, she 

has risen to each challenge that has come at her, navigating 

everything with the perfect combination of grace, compassion 

and tenacity. 

“My main guiding philosophy is to always face work and 

life with a positive attitude and to treat everyone respectfully, 

even in diffi cult circumstances,” Neuhoff said. “When a 

‘problem’ arises, my fi rst instinct is to believe it can be solved. 

My goals include: providing the best value I can to further my 

organization’s mission and strategies; developing the people 

who work with me to help them achieve their goals; providing 

enough, but not too much, guidance to my children to see them 

become well-rounded adults and contributing to the success of 

each organization I have the privilege to serve.”

Neuhoff explained that her family has played a key role in 

supporting her to get where she is today. Her grandmother, who 

had no running water or electricity while raising six children, 

encouraged each one of them to pursue post-secondary 

education. Even today, at 102 years old, she continues to 

inspire her family and community to do great things. Neuhoff 

also recognizes the positive infl uence that the late Judith N. 

Keep had on her. She was the fi rst female federal judge in the 

U.S. District Court for the Southern District of California and 

the fi rst Chief Judge of that court. She mentored Neuhoff 25 

years ago as a law clerk, helping her recognize the importance 

of diverse perspectives in decisionmaking. 

These infl uences, in addition to Neuhoff’s inherent ability 

to champion for those being served by the health care system, 

has given her cause to celebrate numerous professional 

accomplishments. Since starting at St. Luke’s in 2008, she 

has built a top-rate legal team, staffed with attorneys who 

are legally knowledgeable and understand the importance of 

community involvement. She helped navigate the organization 

through a full governance restructure in 2018. Then, when the 

pandemic hit, she stepped into action to serve as the primary 

liaison with all public and private outside agencies, ensuring 

St. Luke’s was able to fulfi ll its role in the statewide response. 

She helped implement regional patient coordination among 

hospitals, and established collaboration among county, state, 

public health districts and hospitals for mass vaccination 

planning. 

Dr. David Peterman, with Primary Health Medical Group, 

said, “Christine stands out not only for her integrity, but for her 

leadership and community involvement as well. She is unique 

because the community has always been her fi rst priority. 

In her role at St. Luke’s during COVID as the liaison with 

government, business and other medical entities, she provided 

a service that I can say without hesitation saved thousands of 

lives. She was invaluable as a resource, providing information, 

support and help getting supplies to our medical group. She 

provided leadership and guidance, always in the background 

and never concerned about accolades. She was tireless in her 

advocacy for health care workers and patients.”

Senior vice president, chief legal of� cer 
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By Trisha Miller

Dana Olson Reid has served in her current role with 

Hawley Troxell Ennis & Hawley since 2003. Previously, she 

was a legal administration assistant with the company. She’s 

dedicated 33 years to the fi rm and has proven herself to be 

absolutely essential to its success.

As operations manager, she, according to Nicholas Miller, 

“Truly does it all.” “Law fi rms increasingly rely on professional 

managers rather than the lawyers. This has contributed to 

Hawley Troxell’s remarkable success over the last 10 years and 

Dana has been an integral part of that success, contributing 

her skills in the areas of facilities planning and tenant 

relations both here and at our branch offi ces, fi nance and 

support structure for attorney practices.”

Not only has Olson Reid handled planning, employee 

relations, management, fi nances and support for employees, 

she’s also kept charity in mind by organizing company blood 

drives, which she kept going safely during the pandemic. In 

fact, she has been donating blood to the American Red Cross 

since 1979 and has been a blood drive coordinator since 1990.

Melissa Scafer, who’s been with the fi rm for 20 years, 

said that Olson Reid has guided her in her own career path 

throughout the years: “I often joke that in every sticky situation 

I ask myself, ‘What would Dana do?’ because her approach 

and response to tough situations is always balanced and fair. 

Dana’s connection to the community and 33 years with Hawley 

Troxell make her a leader I look up to. Her advice, optimistic 

view and constant mentorship have impacted who I am today 

and it is these qualities I hope to impart both professionally 

and personally during my career.”

Humble in her lengthy service and dedication to her work 

and to Hawley Troxell, Olson Reid said that she wasn’t sure 

she was deserving of such a recognition because she hadn’t 

been able to dedicate as much time recently to others and to 

charity as much as she would have liked. However, in all of this 

time, she has made some massive professional and personal 

accomplishments certainly worth noting.

She is a two-time breast cancer survivor, she became part 

of the Hawley Troxell management team in 2003, she oversaw 

seven remodelling projects of the fi rm since 2008 and led and 

guided the team in best practices throughout COVID-19 with 

grace and kindness.

Her next goals are to retire in fi ve years, after an 

astounding amount of time, work and care she’s invested into a 

single career path and a single company. Anyone can see that 

Olson Reid has a history of tenure and loyalty to the offi ces 

and causes that are dear to her. She’s content with all that 

she’s been able to accomplish, saying, “I enjoy seeing people 

succeed, whether I am part of someone reaching a goal or just 

enjoying watching it unfold. I do not give up, no matter the 

challenge.”

Operations manager 
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By Gabrielle Gibson

In her current role, Beth Oppenheimer dedicates herself to 
improving the lives of all Idahoans.

“(Beth) is one of the most impressive leaders I have had the 
honor of meeting,” said Alex LaBeau, president of the Idaho 
Association of Commerce and Industry.

As executive director for the Idaho Association for the 
Education of Young Children (IDAEYC), Oppenheimer focuses 
on enhancing child care and the early childhood education 
system throughout Idaho. Many fi scal matters such as program 
implementation, fundraising, membership recruitment and 
engagement, project and policy development and much more 
depend on her. 

During the nationwide pandemic, Oppenheimer could be found 
tenaciously leading the charge to ensure funding was presented to 
Idaho through federal grants that ensured child care providers and 
educators were supported. Oppenheimer’s work was so signifi cant 
that she was recognized by the U.S. Chamber of Commerce as a 
key partner in building a foundation for economic growth in Idaho. 

“Beth continues to bring unlikely stakeholders together to 
collaborate, explore and advance early childhood education in our 

state. Her efforts cannot be understated,” LaBeau said
Oppenheimer is admired for her unshakable determination 

to continuously advance education. That could be through 
overseeing the development of statewide needs assessment 
and strategic planning by laying the groundwork to advance 
programs for the next generation or playing an instrumental role 
in the establishment of statewide, locally operated early learning 
collaboratives that bring key players together to deploy systems that 
work best for their community. 

“As director of the (IDAEYC) she is faced with one of the 
most diffi cult duties of leading in a highly contentious political 
environment that ultimately led Idaho to invest over $20 million in 
child care infrastructure,” LaBeau said.

Oppenheimer plays a central role in facilitating meetings, 
leading development implementation and providing logistical 
support for the IDAEYC’s board. During her personal time, 
Oppenheimer focuses on issues within her community and 
showcases an ample amount of public servitude as she commits 
time as a Boise School District Trustee. Her dedication to 
education was highly recognized during the pandemic and 
has been throughout her career. She is often applauded for her 
professionalism, organizational skills and being an all-around 
positive infl uence to everyone she comes in contact with. 

“Oppenheimer worked tirelessly to better understand the 
concerns and priorities of families with school-aged children, 
proactively reaching out to teachers, families and community 
members to learn their perspectives. During a pivotal moment 
in Boise’s education system, when public frustration was high, 
Beth led with empathy and compassion. We’re fortunate to have 
her in that seat,” said Amanda Watson, with Atlas Strategic 
Communications. 

In addition to Oppenheimer’s professional and community 
accomplishments, her character and devoted loyalty cannot be 
matched. 

“She is a thoughtful and earnest leader, often generously 
assigning credit for major accomplishments to those on her team. 
She brings both humility and resolve to her professional and 
personal endeavors — a nearly impossible balance to strike,” 
Watson said.

Executive director 

•
Idaho Association for the Education of Young 

Children (IDAEYC) 

Beth Oppenheimer
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By Hayden Seder

In a fi eld dominated by men, Johanna Oxstrand has not 

only made a name for herself as a woman but also as a superb 

leader and innovator. She is a senior human factors scientist 

at the Idaho National Laboratory (INL), where she has worked 

since 2010. In those 12 years at INL and the almost two 

decades she has spent in the nuclear fi eld, Oxstrand has had a 

tremendous impact on the fi eld as a whole, as well as on those 

lucky enough to know her personally and professionally. 

The nuclear industry is generally seen as one dominated by 

males and resistant to change. Oxstrand has personally made 

many strides in the industry, starting with creating and leading 

two innovative consortiums made up of industry executives 

that established new standards that embodied best practices 

for worldwide nuclear operations. She also established a third 

consortium in May to identify a standardized approach to the 

digitalization of work management across multiple industries.

“The nuclear industry has been struggling to sustain its 

operations and become a viable component to the solution 

of our climate crisis and our NetZero goals,” said Sandy 

Zylka, executive vice president, products and technology 

and cofounder of NextAxiom, with which INL worked in 

partnership from 2018–2020. “Johanna has been one of 

the innovative thought leaders driving digitalization within 

the nuclear industry to increase safety, productivity and 

compliance while simultaneously reducing costs, carbon 

emissions and paper.” 

Other professional achievements include being awarded a 

patent and partnering with multiple solution providers to bring 

INL technology to the market. “I’m incredibly honored to be in 

a position where I get to experience the real-life impact of my 

research and development efforts, which is quite uncommon 

for researchers in the fi eld of human factors and psychology,” 

Oxstrand said.

Her ability to lead teams within INL and to elevate her 

peers professionally and personally is one of her greatest 

strengths. According to Dr. Ronald Boring, FHFES department 

manager and distinguished scientist human factors and 

reliability department at INL, it’s not just her technical 

competence — which she has in spades — that makes her 

a great leader but rather her ability to get new work off 

the ground by crafting a vision and getting people behind 

that vision. “She is frequently invited to lead new research 

initiatives, and she is a high-demand speaker at industry 

conferences,” Boring said. “She is one of the true movers in the 

nuclear industry.” 

Oxstrand’s philosophy when it comes to working as a team 

is to approach all ideas and conversations with an earnest 

inquisitiveness, an open mind, humility and a passion to reach 

a common understanding. These same characteristics apply to 

her roles as a mentor, wife, mother and community member. 

She has had a direct impact on her local community as vice-

chair for the Idaho chapter of the American Nuclear Society, 

volunteering at the Idaho Falls soup kitchen and doing highway 

cleanups. In 2018, she created an all-abilities running group 

for women to share her love for the outdoors and trail running. 

Senior human factors scientist

•
Idaho National Laboratory/Battelle Energy 

Alliance

Johanna Oxstrand

Women of the Year 2022 • 47



By Paige Lyman

Jodi Peterson-Stigers serves as executive director at the 

Interfaith Sanctuary — a sanctuary that offers a “home for a 

warm meal and a safe place to lay your head for all genders, 

races, religions and sexual orientations” and families with 

children in Boise. The sanctuary provides a safe overnight bed 

and a number of programs and services to assist individuals 

and families in their transition out of homelessness.

Peterson-Stigers’ work as executive director involves a 

range of tasks, including handling the business side of the 

nonprofi t. She navigates the various communal, legal and 

civic challenges that come with running a shelter, all while 

cultivating a compassionate and dignifi ed culture. Her work 

as serves as a shining example for her staff at the shelter as 

well, who, as a team, work with and support the guests in a safe 

environment. She puts out into the Interfaith Sanctuary and 

surrounding community many of the shelter’s core values such 

as compassion, respect, leadership and integrity.

Collaboration is a key part of her work at Interfaith 

Sanctuary. Peterson-Stigers collaborates with her staff 

members on a continuous basis to ensure that all manner of 

human needs are met within the shelter. For example, she took 

note of the fact that many people in the shelter needed access 

to personal growth and a sense of community. To address that 

need, she created Project Well-Being, which offers art therapy, 

fi tness, counseling, mental health support and plays host to the 

shelter’s homeless newspaper, Word on the Street.

One of Peterson-Stigers’ largest professional 

accomplishments over the last two years has been her focus 

on receiving approval for a Conditional Use Permit that would 

allow for the Interfaith Sanctuary to move to a larger location. 

“The process has been a tremendous experience for me, and 

much of my energy has been directed in learning as quickly 

as I can to enable our guests to be safe and secure in a new 

shelter location,” she said. “I am so proud of what we were 

able to learn and accomplish in this process. The topic of 

homelessness was amplifi ed, which has led to many meaningful 

conversations, new partnerships and real solutions being 

pushed forward.” 

And while her work can be felt within the Interfaith 

Sanctuary in a number of ways, including through other 

programs she has helped create — such as a case management 

program and a preschool — Peterson-Stiger’s impact can 

also be felt at a statewide level. She helped form an inmate 

identifi cation program in 2019 with Rep. Melissa Wintrow that 

gives anyone leaving incarceration a newly issued state ID — 

thus allowing them to seek employment immediately.

On what infl uences her in her work, Peterson-Stigers said 

that the guests at Interfaith Sanctuary are a great infl uence. 

“They give me great perspective, teach me about gratitude 

and help me to understand the real priorities in my work and 

personal life. Their infl uence has helped shape our shelter in 

so many ways. Without them, I would not know how to do this 

work.”

Executive director

•
Interfaith Sanctuary

Jodi Peterson-
Stigers
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By Brooke Strickland

Ruth Pierce’s love and commitment to the Magic Valley 

is unmatched. After all, she has spent almost 45 years of her 

life in mentoring and community service here and continues to 

strive to leave a lasting positive impact in the area.

“I have served in some capacity in almost every community 

service arena in my community and the Magic Valley,” Pierce 

explained. “The satisfaction of seeing an organization thrive 

with my participation and leadership, plus the added benefi t of 

the community giving back to me in so many ways, make it all 

worthwhile.”

Pierce began her term with the Twin Falls City Council in 

2016 and served as council liaison to many city commissions, 

including serving as vice mayor. In January 2022, she was 

elected mayor and is celebrating being the fourth female 

mayor of Twin Falls in 117 years. One of her special areas of 

community focus is on economic development, helping with 

business retention and new company recruitment. Prior to this, 

she was the fi rst female president of the Greater Twin Falls 

Area Chamber of Commerce and was honored to pave the way 

for other women to lead the organization. 

Professionally, Pierce established a successful career as 

a Certifi ed Public Accountant. In eighth grade, she knew that 

she wanted to pursue this career. Despite facing diffi culty 

being one of the only women in her accounting program at the 

University of Idaho, she forged ahead, breaking glass ceilings 

along the way. 

“There were very few females in my accounting classes 

and often, I was the only one,” Pierce said. The same was true 

in the professional world of accounting. “I moved to the Magic 

Valley in 1978 and worked for Deloitte Haskins & Sells (now 

Cooper Norman, CPAs), a large accounting fi rm in Twin Falls. 

When I began my career, there were three other female CPAs 

in the Magic Valley, which was less than 5% of the practicing 

CPAs in the public and private sectors. I broke the glass 

ceiling again when I became the fi rm’s fi rst female partner in 

1987. After 20 years with the fi rm, I decided to step out on my 

own and formed Stevens Pierce & Associates CPAs. It soon 

became the largest female-owned CPA fi rm in southern Idaho.” 

After running the fi rm for 15 years, Pierce sold the 

company to an employee and decided to retire. But she didn’t 

stay retired for long. She had such a positive reputation and 

loyal following of clients that many of them kept coming back 

for her help in accounting and tax services. So, in 2018, she 

came out of retirement to establish her private practice, Ruth S  

Pierce CPA, Chtd. 

“When my clients are successful, then I am successful,” 

Pierce said. “If I can make a difference in one person’s life, 

then my time on earth has been worthwhile. Luckily, I have 

had the privilege of guiding many individuals to be the best 

they can be at whatever they choose to do.”

President/CEO

•
Ruth S Pierce CPA Chtd

Ruth M Pierce
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By Trisha Miller

Mindy Plumlee has served in her current role since 2001. 

Before that, she worked in the same position for Rio Grande 

Valley, starting in 1998. That’s 24 years she has dedicated her 

life to charity.

Plumlee has created the groundwork, maintained and 

overseen the logistics of what it takes to maintain a nonprofi t 

organization at Ronald McDonald House Charities (RMHC) 

of Idaho. She planned for, navigated through and led her team 

to signifi cant team growth and capacity growth over the last 

21 years, including two monumental campaigns that totaled 

more than $16 million in donations — not to mention the dire 

uncertainty of running a charity through a pandemic. She’s 

forged and maintained crucial relationships and partnerships 

to keep her charity efforts going.

“I consider my most signifi cant professional 

accomplishments to be the capital projects I led expanding the 

reach and capacity of RMHC Idaho, between 2018–2020,” 

Plumlee said. These include a 47-room Ronald McDonald 

House in Boise, a Ronald McDonald Family Room inside 

Eastern Idaho Regional Medical Center in Idaho Falls, and 

Happy Wheels hospitality carts in St. Luke’s Magic Valley in 

Twin Falls. “These bricks-and-mortar projects have become 

warm, welcoming homes for families with sick children, and 

will stand for many years as a beacon of caring and support. I 

am so honored to have had a small part in that.”

Plumlee accomplished this while raising a family of her 

own. “My fi rst role model was my grandfather, who taught me 

that humility, hard work and heart will get you far in life, and 

failures are just a chance to try again,” she said. “As the fi rst 

person in my family to go to college, it was that inspiration that 

allowed me to believe I could be successful.” 

She’s passed these teachings to her own children, whom she 

describes as kind, empathetic and embracing of service.

“I believe this recognition for Mindy is well deserved 

and long overdue,” said Georganne Benjamin. “Mindy has 

earned this nomination multiple times over. Mindy consistently 

demonstrates team-focused leadership and business acumen 

needed to run one of the top charitable nonprofi ts in Idaho, 

all while never losing focus on the mission of the organization, 

which is to help families.”

“She has been instrumental in ensuring that our board 

represents the breadth and diversity of the communities we 

serve,” Lisa Bescherer, with RMHC of Idaho, said about 

Plumlee. “While others might have been content to remain the 

status quo, she inspired our board to fi nd new ways to deliver 

support for families across Idaho. Throughout it all, Mindy 

doesn’t seek personal recognition for her work; she does it 

so she can see others benefi t from it. Whether it’s providing 

a volunteer the opportunity to cook a nourishing meal for a 

family, helping a staff member fi gure out how to reach a career 

goal or putting a smile on a mom’s face after she has spent 

a long day in the hospital with a sick child — these are the 

moments that Mindy fi nds most rewarding.”

Executive director

•
Ronald McDonald House Charities (RMHC) of 

Idaho

Mindy Plumlee
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By Gabrielle Gibson

Susie Rios is recognized for her passion for community 
engagement by respecting, listening to and building strong 
relationships with all entrepreneurial community members. A 
leader, a friend and a successful entrepreneur, she accepts all 
challenges with open arms and sets forth to help her clients 
reach their goals and persevere. 

“She is a powerhouse advocate for women in business and 
all business owners regardless of their gender, race, size, or 
phase of their journey,” said Mindi Anderson, founder and 
executive director of Idaho Veterans Chamber of Commerce.

Raised in the mountains of Idaho, Rios understood the 
importance of hard work from an early age as she began 
working alongside her family at 10 years old. Her parents 
taught her many things, such as how to survive on minimal 
income, respect everyone from an early age and to treat others 
with dignity. 

“I began my entrepreneurial spirit where most would not 
have thought possible — in the middle of the fi elds in Idaho,” 
Rios said. “I worked hours under the sun in the fi elds to help 
my family in any way possible.”

Later, Rios would go on to open two businesses in the 
town of Burley, and proceeded to strive for excellence as a 
Latina entrepreneur. Now, she has a leadership role with the 
Idaho Women’s Business Center under the Idaho Hispanic 
Foundation. She oversees outreach, programming and support 
across the state of Idaho to fi nd entrepreneurs to whom she can 
offer her support and shared experiences, particularly women 
from marginalized communities. 

“My goal is to dedicate and support our community 
members,” Rios said. “I will continue to advocate for human 
rights, connect community members to services and resources, 
provide information and awareness and help empower 
community members to become leaders in their own lives, in 
their families and their communities.”

In the last two years alone, Rios has been awarded and 
nominated for fi ve awards such Pilot Program eCommerce 

Counselor with the U.S., MX & CA, Small Business 
Administration in Washington, D.C., as well as the 2020 
National Advisor of the Year Award through the Association 
Women’s Business Center. In addition, Rios also sits on 
numerous boards such as with United Way, Idaho Food Bank 
and the South Central Idaho Hispanic Chamber of Commerce. 

Rios is known to take business owners under her wing 
and encourage them to stay focused, get involved with the 
community and be successful. She is an individual the 
community calls on when they need help, support or a friend. 
She creates space to make that individual a priority. 

“Susie provides every community business owner, in every 
part of the state, the confi dence needed to pursue their dreams, 
goals, aspirations and what fuels their souls with the way she 
continuously lifts us,” Anderson said.

There is no doubt that Rios has made a lasting impact on 
her community: “I don’t shy away from rejection. Everyone I 
meet is not judged by looks, education, title, background or 
race. I can and will talk to everyone. I am the defi nition of 
networking.” 

No matter the goal, no matter the size, Rios is there to 
support you in reaching your dreams.

Executive director of programs

•
Idaho Women’s Business Center

Susie Rios
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By Hayden Seder

Ruth Romero is a woman who seems to have already lived 
several lifetimes, with experiences such as travel managing Miss 
Universe winners for several years in the late 1970s/early 1980s, 
traveling the world, being a stay-at-home mom for 18 years to her 
two children, living in New York City for 15 years and working 
in the international marketplace and being a grandmother to four 
girls. 

Whatever her current title — volunteer, mentor, stylist, real 
estate agent, motivational speaker, life coach, actor — Romero 
brings passion, fl air and fun to it, caring more about making a 
difference in the world through these roles than what her title 
may be.

“Ruth is a true Renaissance woman,” said Romero’s friend of 
40 years, Rose Lanard. “Her quest to learn and grow — through 
reading, exposure to the arts, engaging in (hearty!) discussion 
with others — is insatiable.”

Romero’s philosophy is to “be the rage at any age,” 
something she imparts to both her peers and the many young 
people whom she mentors and volunteers with. She has been a 
motivational speaker for many youth programs, volunteered at 

Middleton High School Annual Junior Mock Interview events 
and helped coach college students with Boise State University 
American Business Leadership. 

When asked what sets her apart from her peers, Romero 
said, “My invincible energy and passion for enriching and 
helping others, together with my wealth of wisdom all honed over 
my 87+ years young that I have lived on this planet. My mental 
and physical health are vital reasons for my success, and I coach 
others meaningfully to do the same. Live life to its fullest!”

Romero has worked in various fi elds including retail and 
real estate, and is now a professional stylist and image coach, 
skills she channels into her time volunteering with Dress for 
Success, a national nonprofi t organization working to promote 
economic independence for disadvantaged women by providing 
professional attire, a network of support and career development 
tools so women can thrive in work and life. She has been a 
volunteer stylist with the organization for 17 years, putting in 
countless hours each month serving women in the community, 
promoting the cause and helping clients leave looking and 
feeling confi dent for their job interviews. 

“Ruth uses her background to make every woman she serves 
feel special, valued and confi dent,” said Dress for Success Boise 
Valley Executive Director Rachel Flichel. 

Another role that plays a similarly large part in Romero’s life 
is that of role player for the Idaho Police Peace Offi cer Standards 
and Training (POST), something she has done since 2015. She 
assists Idaho peace offi cers in training by role-playing various 
parts in scenarios such as inmate, crime victim and concerned 
relative. 

“Ruth is a valued actor at the POST Academy. I cannot 
speak highly enough about her role in the training process of 
new offi cers,” said David Heimer, POST training coordinator.

With no plans of slowing down, Romero continues to fi nd 
ways to make a difference in the world: “I want to continuously 
inspire others by sharing my very own stories of challenges 
and lessons learned, and of living life with passion and total 
abandonment. Live boldly! I will remain serving others with 
gusto until the very end.”

Personal wardrobe stylist/image coach

•
Ruth Romero Personal Stylist, LLC

Ruth M. Romero
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By Paige Lyman

In her current role, Klaudia Saric is a business 
development specialist at Economic Opportunity, an 
organization that works to empower underserved Idahoans 
by providing individualized support and services to help 
them achieve economic mobility. Her work in the business 
development space dates back to the late 1990s, where she 
started her career as a case management supervisor for Agency 
for New Americans (ANA), aimed at helping refugees become 
self-suffi cient.

Saric herself came to the United States in 1997 as a 
refugee from Bosnia and Herzegovina. Within a year of her 
arrival, she was working with ANA. Through her work with 
refugees from across the world, Saric recognized that they 
have a lot of potential to do more than work minimum-wage 
jobs. That recognition stemmed into a discovery of grants to 
help refugees to start up their own business. And through her 
work with ANA, she introduced the idea of grants to her boss 
at the time. She helped to cofound Micro-Enterprise Training 
& Assistance (META), a nonprofi t program that helps refugees 
start their own businesses.

Her career and work continued from there in the 
development business space over the course of the next 20 
years, where she worked with refugees in a number of ways, 
including in her current role with Economic Opportunity, 
a program for the health and human services nonprofi t 
organization Jannus Inc. 

As a business development specialist with Economic 
Opportunity, Saric works to assist people starting their own 
business by bridging the gap from a non-bankable business 
to a bankable business. Her work involves identifying various 
opportunities for business growth, implementing business 
plans and working to establish effective networks. 

“The success of my clients is the biggest professional 
accomplishment one can have,” she said.

Through her work with Economic Opportunity, Saric has 

helped to ensure that a number of small businesses stay afl oat 

— which in turn has helped to save and create new jobs within 

Treasure Valley. 

“She takes great care in working with each individual, 

learning what their unique fi nancial needs are and identifying 

how she can help them achieve their goals,” said Kelli Parker, 

director of Economic Opportunity. “She brings empathy, 

kindness and a sense of humor to every situation she is in, and 

her clients never forget her — and she does not forget them.” 

Saric said her main goal is to help others make positive 

changes in their lives: “When we have a successful individual 

who is happy with their accomplishments, we have a great and 

prosperous community.” She also contributes her time, energy 

and compassion to the local community as an interpreter for 

both citizens and noncitizens in the Boise community.

For Saric, her commitment to those around her serves as a 

huge personal accomplishment as well: “When an individual I 

have impacted recognizes me after many years and introduces 

me to their family or friends as a person who changed their 

lives — when something like that happens to me, that is the 

most signifi cant award and recognition one can have.”

Business development specialist

•
Economic Opportunity

Klaudia Saric
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By Brooke Strickland

Erica Shull is not afraid to take risks. She began her 

professional career in 1991 as a fi ling clerk at Solar Electric 

Specialties in California and worked her way up to warehouse 

supervisor at the company. In 2000, she began work at Western 

Aircraft in Boise, where she held multiple positions, including 

as a buyer for the parts department. She was appointed to 

warehouse supervisor there as well, with 10 direct reports, 

overseeing nearly $10 million in inventory that generated $38 

million in parts revenue. In 2017, she accepted a position for 

Firehawk Helicopters, as an inventory control specialist, where 

she was responsible for implementing policy, establishing 

quality programs and enhancing communication for the 

organization around the company’s Florida and Idaho locations. 

When Shull began work for Jackson Jet Center, her 

experience and expertise allowed her to work her way up the 

ranks quickly. After beginning as the parts manager, she was 

soon appointed as director of parts and logistics, managing 

and supporting business development and networking with 

suppliers. In 2020, she worked to acquire warehouse space 

to grow the over-the-counter parts business in support of 
the Textron Aviation Authorized Service Center. There, she 
successfully converted a blank space into offi ce and storage 
space. The project was far-reaching and required signifi cant 
detail management and coordination, incorporating, hiring 
contractors and other staff, negotiating price points and more.  
This year, Shull was promoted to the company’s vice president 
of operations. 

“I have never been afraid to try, to learn something new, to 
use new ideas and build a plan, to solicit the key stakeholders 
involved and win their support and deliver results by executing 
the initiative,” Shull explained. “Execution is the key to my 
success.” 

Walter Johns, who has worked with Shull, said, “Erica 
is an energetic, personable, capable individual. She is self-
motivated and capable of executing a plan and meeting set 
goals. She has always used a hands-on approach to learning 
and places a high value on using collaborative ideas to gain 
support of key stakeholders for success. She is an active and 
engaging manager. Erica isn’t afraid to lead and welcomes the 
challenge.” 

Outside of work, Shull serves as a cheer coach for high 
school cheerleading. Here, she is a role model to young adults, 
helping model moral ethics, a competitive spirit and teamwork. 
Over her years of coaching, she has mentored and built 
relationships with hundreds of students, helping them train 
and rehearse and then attend more than 30 games a year. She 
supported Kuna High School’s cheer program for seven years, 
and for the last six years, she has worked with Caldwell High 
School. 

Shull credits her incredible support system as part of her 
success, both personally and professionally. 

She said, “I’ve had great mentors to lead and teach me the 
fundamentals of getting along, discipline and values of family. 
I thank my mother, my grandparents and my children. They 
taught me the important value of not giving up, to persevere 
and to be accountable.”

Vice president of operations

•
Jackson Jet Center

Erica Shull
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By Trisha Miller

With a total of six letters of recommendation, one could 

easily be overwhelmed at the outpouring of appreciation the 

Boise community feels for Sherri Smith. She has been a part of 

far too many charitable efforts to list in a single place, but what 

can succinctly be said is this: She lives and breathes service.

To start, Smith owns her own catering business, Tasty 

Touches Catering, which has been often known to donate time 

to local nonprofi t fundraising events. 

Smith also created Oliver’s Gift, which gives care packages 

to the dispossessed. She started this nonprofi t in the name of 

her late son who experienced similar hardships himself. Every 

month she can be counted on to give out these care packages.  

“She spends all year gathering donations, socks, soap, 

oral care items and so much more,” said Wendy Alexandre, 

with Silvercreek Realty Group. “So many know and support 

this project that she easily gathers the community together to 

package these much-needed items and distributes them locally 

in an effort to make even the smallest of differences. I don’t 

think she has any idea how large of an impact she is truly 

making with these efforts.”

“Approximately 250 bags were put together in 2019; there 

were approximately 500+ in 2020 and last year the total was 

778,” Lori Mann, senior loan offi cer with PrimeLending, said. 

“Sherri is shooting for 1,000 this year. Knowing Sherri, this 

goal will be met.”

Additionally, Smith works at Bridges Home Care, which 

provides care to the elderly. 

“Sherri serves her elderly clients in a holistic manner that 

provides love and care for both the elderly and their families,” 

Connie Miller, CEO of Credible Advantage, said. “It provides 

them dignity and helps them continue to fi nd a love for life. 

She genuinely cares and goes above and beyond the call of 

duty, such as delivering hand-picked fl owers and delivering 

personalized cards, gifts and homemade treats. Her ‘just 

because’ special gifts always add a nice touch to her business. 

Families often share that Sherri is their favorite caregiver.”

What’s more, Smith is a recovery specialist with 

AmeriCorps Vista to provide counseling services to those in 

need. 

“Because of Sherri’s innate ability to deeply care for people 

in a non-judgmental manner, many are attracted to Sherri and 

her counsel,” Miller said. “She has a special way of providing 

wisdom without people feeling bad about their choices. Sherri 

gives hope not just in this position, but in life.” 

Smith developed a 16-week program, called Journey 

to Freedom, which can be adopted by homes, churches 

and community recovery programs across the country. She 

is also known for being a lifelong learner. Almost every 

recommendation letter mentioned her insatiable desire to read, 

learn and grow. She attends seminars and classes, and works to 

get new certifi cations.

“Please remember that not all leaders work for large 

corporations,” Mann said. ”Sometimes the great ones are like 

Sherri, who are entrepreneurs volunteering their time and 

efforts whenever and wherever needed.”

Owner and founder

•
Tasty Touches Catering

Sherri Smith
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By Gabrielle Gibson

Gwen Swain is a walking example of what hard work and 

dedication can do. When she fi rst started at Waterstone, 

she was an assistant to a loan offi cer, and since, she has 

deservingly worked her way to the top. Throughout her time at 

the company, she has inspired many along the way. 

“Gwen is always the hardest worker in the room. When 

everyone leaves at 5 p.m., she is there until midnight making 

sure the job gets done,” said Sydney Burtwell, with Silver  

Creek Realty Group. 

Swain is also believer in working hard until the job 

is complete and living a life that leads by example. She 

thoroughly enjoys being a mentor to her team and showcases 

how to complete a job thoroughly. She said the mark of a great 

leader is growing the leaders of the future. 

“I bring this approach to managing my team, my branch 

and raising my kids. If we can pass on all that we have learned, 

and enable others to step into their own greatness, then we 

have left a legacy for the future,” Swain said.

As branch manager, Swain is known to bring in victories 

and fi ve-star reviews. She dedicates signifi cant time investing 

in others, delivering her promises and treating others with 

dignity and respect. In addition to dedication, she also believes 

“putting a little weekend into every workday,” is a crucial part 

of the work.

“Treat others the way that you would want to be treated. 

This means fulfi lling our obligation to others in all areas, and 

upholding commitments made personally and professionally,” 

Swain said.

Swain has recently been acknowledged as the Scotsman 

Guide Top Originator 2022, National Mortgage News Top 

Producer 2022, Mortgage Women Magazine Top Originator 

2022, the #1 Idaho Housing Lender Partner in 2020 and the 

Top 1% Mortgage Originator in 2019, 2020 and 2021. She has 

also been awarded the Idaho Housing 1% Lending Partner in 

2020 and 2021.

“I hinge my success on the success of others. Whether it is 

my business partners, my team, my friends, and my personal 

relationships, I try to make it my focus to ensure that those 

around me are supported and raise others up however I can,” 

Swain said.

By bringing the energy she seeks to be around into the 

workplace, Swain acts as an inspirational example of what a 

leader should do. Her work ethic is to encourage others and 

lead by example. She believes you should always be willing to 

do what you ask of your employees. 

“Gwen is the perfect example of the saying, 'Fortune 

favors the brave.’ She is brave, unwavering and constant. She 

is grounded and purposeful. In a world of chaos, she keeps 

steady,” Burtwell said. 

Branch manager 

•
Waterstone Mortgage Company

Gwen Swain
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By Hayden Seder

Born and raised in Krakow, Poland, and a resident of 
Idaho for more than 20 years now, Jagoda Urban-Klaehn works 
professionally and personally to bridge the cultures she’s been 
exposed to, whether by connecting to others in the diverse 
STEM community or taking on projects to satisfy her passion 
for her Polish culture. 

Urban-Klaehn, or “Yaga” as she’s known to friends and 
colleagues, has been a radiation scientist at the Idaho National 
Laboratory (INL) since 2017, where she works tirelessly, 
publishing papers, mentoring students and connecting to others 
at this remote workplace.

Urban-Klaehn’s curiosity for other cultures started in 
childhood, when her parents would frequently host visitors 
from all over the world in their small apartment. Her mother 
tongue is Polish, but she also speaks English, Russian, 
German, Spanish and French. 

Another language that interested her in her youth was that 
of mathematics, a language that led her to science. “Although 
I struggled initially to grasp concepts of physics, I found that 
when I applied my math knowledge, physics made perfect 
sense,” Urban-Klaehn said. She chose to study technical 
physics as an undergrad, a path she said wasn’t always easy, 
especially for women. 

Before coming to INL, Urban-Klaehn not only worked in 
her � eld of nuclear physics but also as a teacher and volunteer, 
often teaching English or delivering lectures in countries 
around the world. She found a love of teaching and mentoring 
in her position as a mathematics tutor and part-time instructor 
at the Eastern Idaho Technical College (now College of Eastern 
Idaho) in 2010. She also taught at the College of Western Idaho 
and the College of Southern Idaho. 

In her time at INL, Urban-Klaehn has mentored students 
and researchers from universities such as Brigham Young, 
Idaho State and South Carolina: “I love working alongside 
young people and learning as much from their spirit and 
passion for science as they learn from me.” Fostering a love 

for science in women is especially important to her. “As a 
woman in a STEM � eld, I believe it is one of my jobs to ‘pay 
it forward’ and mentor the next generation of women and girls 
so they can continue to reach higher and accomplish currently 
unimaginable things that will lift us all into the future.”

In addition to her passion for teaching and mentoring, 
Urban-Klaehn is also passionate about her native Polish 
culture and sharing it with others. When her daughter was 
born, she began hosting a Polish culture website where she has 
published more than 500 articles on Polish culture, traditions, 
food, holidays and more. She was also a guest columnist for 
Polish-American Journal for 14 years, the biggest Polish-
American newspaper published monthly in English. 

“Through these decades, Yaga has built and maintained 
her outreach efforts through the internet, writing and teaching 
and enriching the world of the people who come in contact 
with her,” said retired professional engineer Ronald Matviyak. 
“Yaga’s endeavors in cultural exchange have provided and 
nourished an atmosphere encouraging the exchange of 
experiences and perspectives, giving each participant and 
visitor the opportunity to broaden their perspectives and depth 
of appreciation of the rich world we live in.”

Radiation scientist

•
Idaho National Laboratory

Jagoda Urban-
Klaehn
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By Paige Lyman

Jodi Vanderpool has had an accomplished career as a 
senior leader within the Idaho health care industry for more 
than 25 years, leading both operational and functional teams 
during her career. Initially pursuing a Master of Business 
Administration degree at Boise State University with a 
concentration in health care administration, she started 
her career as deputy director of the Caldwell Economic 
Development Council in 1995.

Since 2012, Vanderpool has worked at St. Luke’s in 
Boise, where she moved from director of quality and patient 
safety to her current role as system vice president of quality 
operations over the course of the last decade. Her work at St. 
Luke’s encompasses a number of areas including providing 
operational leadership. 

Vanderpool’s operational leadership appears through 
organizing, implementing and planning all aspects of patient 
safety, quality and accreditation throughout the St. Luke’s 
Health System. Her extensive experience as a senior leader 
is refl ected through the transformations of her areas of 
responsibility into high-performing departments.

Barton Hill, vice president and chief quality offi cer of St. 
Luke’s, noted that Vanderpool has had a key role in helping St. 
Luke’s achieve nation-leading levels of both quality and safety 
performance. Vanderpool has worked with her team to create 
a number of effi ciencies and support in areas of opportunity, 
including St. Luke’s COVID-19 command structure.

Taking a leadership approach that involves working to 
understand other perspectives and seeking collaborative 
solutions, Vanderpool’s involvement is refl ected in a number of 
different programs within St. Luke’s, including the COVID-19 
Emergency Management plan.

Vanderpool said her professional focus can now be found 
on high reliability in health care: “To me, high reliability is 
not only putting systems and processes in place to support 
outcomes being consistent as expected over time, but it is 
a commitment to our health care workers to support them 
and their work and their ability to perform consistently and 
confi dently.”

And when talking about her own goals, Vanderpool shared 
that she has found her purpose in life to be helping those 
around her recognize the powerful impact they can have based 
on their individual expertise: “Earlier in my life and career, 
my persistence was more about achieving the professional 
and personal visions that I had set for myself. At this stage in 
my career and in my life, I recognize that my vision is most 
defi nitely no longer about me and about what was my previous 
vision, but is more focused on my role and my responsibility at 
helping others to set and achieve their vision.”

Alongside her work as director of quality and patient 
safety at St. Luke’s, Vanderpool also has a number of civic 
and nonprofi t affi liations, including serving as the hospital 
designee on the governor’s COVID Strike Force since 2020. 
She is also a board member and community volunteer for the 
FACES of Hope Foundation, which works to assist individuals 
facing interpersonal violence, where she contributes to board 
meetings and discussions, offers mentorship to fellow members 
and offers leadership and dedication to the foundation as a 
whole.

System vice president of quality operations

•
St. Luke's Health System

Jodi L Vanderpool
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By Brooke Strickland

Paige Wiscombe has set out to live her life as authentically 

as possible. Learning the value of honesty came from a diffi cult 

situation she faced at 18, when her parents suddenly divorced. 

“This philosophy became vitally important to me due to 

the honesty lacking between my parents, and how it affected 

myself and my siblings,” Wiscombe explained. “I will never 

forget the hurt and betrayal that was felt; its lasting impact 

was made on me. I knew that honesty was forever going to be 

an important value throughout my life. I am a strong woman 

who chooses to smile regardless of challenges. My smile is one 

of my most infl uential strengths. There is power in allowing 

myself to lead with integrity, honesty and responsibility, in 

owning my self-worth to rise as a young leader with authenticity 

to be, just me.” 

In her current position, Wiscombe is involved with the 

Community Navigator Grant Program, helping build bridges 

between underserved business communities and providing 

access to business education, funding, support and training. 

She is also an entrepreneur, and began her own travel agency, 

Explore With Paige, last year. Starting that venture was a 

superwoman moment inspired by her mom, she said. 

“My business is fulfi lling my dreams of traveling along with 

bringing joy to others as I guide them on their next adventure,” 

said Wiscombe. “I love that I get to share my passion for travel 

and serving others in pursuing new adventure. My business 

has allowed me to learn the art of balance, perseverance and 

enjoying the life that I am building.”

Wiscombe credits much of her success in life to strong 

mentors who have rallied around her, especially Sheli 

Gartman, CEO of Women Ignite, who is now also Wiscombe’s 

business partner. Gartman helped encourage Wiscombe during 

her life coach certifi cation, and she also encouraged her to 

become more involved in her community. 

“Sheli has taught me that my passions can be brought in 

alongside my career. She’s demonstrated that I CAN serve my 

community as a full-time career with success, which was not a 

narrative that I was given growing up. Sheli stood beside me as 

a business partner as we started and grew Women Ignite, our 

conference that she never wanted to be ‘just another women’s 

conference.’ She brought passion and inspiration, which left 

our guests feeling inspired, supported and leaving with a 

community behind them as they pursued their professional 

careers and businesses.”

Outside of her work, Wiscombe serves as a volunteer 

for Advocates Against Family Violence. She is also a board 

member for Culture for Change Foundation. 

Gartman said, “(Paige's) drive is unstoppable, and her 

willingness to push herself to be ever-evolving professionally 

and personally inspires everyone she touches. Paige brings 

audacious levels of success, impact and fun into business and 

life.”

Events and marketing specialist

•
Idaho Connect Community Navigators

Paige Wiscombe 
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By Trisha Miller

Linda Wright Hartgen has forged a career serving the state 

of Idaho. In 1988, she served for three years as Twin Falls 

County Jury commissioner, then went on to become clerk of 

the District Court from 1991 to 1992. She then served as trial 

court administrator for the Idaho Supreme Court for 23 years. 

She’s now been an Idaho state representative since 2019. 

In that time, Wright Hartgen strived to be a voice for 

the community — not only for those who come from means 

to follow their dreams, but also for those who have built 

their dreams from the ground up, as so many Idahoans and 

Americans have, or individuals who have lost their way for one 

reason or another and need help to get back on their feet.

Debra Wilson said of Wright Hartgen: “I supported her 

wholeheartedly when she ran for Representative for the state 

of Idaho, where I have watched her devoted work to represent 

the folks from our area. Linda listens to her constituents and 

strives to understand their needs. She is compassionate and 

caring but will also stand her ground when she needs to get a 

point across. I feel so honored to have her represent southern 

Idaho at the state level.”

Wright Hartgen said she’s proud of initiatives she helped 

build, such as BILLS Place, a project that created transitional 

housing for women leaving prison or other court programs. The 

house offers women suitable living and employment training 

and assists in the transition back into society. The house has 

been registered as a 501 (c)(3) nonprofi t and she helps organize 

and hold fundraisers for the program each year. Women who 

exit the program often return to volunteer or manage the house.

Wright Hartgen also mentioned carrying legislation that 

created a Celebrate Women’s Day every March at the top of her 

list of accomplishments. The legislation was created for the 

100th year of women being able to vote in America (although, 

Idaho has been allowing this for 124 years).

She listed as another career milestone, “Creating multiple 

problem-solving courts for the Fifth Judicial District. With 

my guidance, we created drug courts, veterans court, juvenile 

drug courts, DUI courts, mental health courts and CPA  drug 

courts. With these programs, many people found sobriety and 

cleaned up their criminal records. To see their progress is so 

rewarding. We developed treatment programs, mentoring and 

taught them how to succeed.”

Throughout her career, Wright Hartgen has received 

awards that show her dedication to progress in Idaho, 

including: the Douglas D. Kramer Award for excellence in 

judicial administration and the Law Enforcement Outstanding 

Legislator award. She’s also served on the College of Southern 

Idaho Foundation board as president for nine years, Twin Falls 

Kiwanis Club as president for one year and Children at Risk 

Evaluation Services board as a charter member

“I stand out because I care, listen and encourage others,” 

she said. “I live my faith by showing others through my actions 

and not by being pushy.”

Representative

•
Idaho Legislature

Linda Wright 
Hartgen
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“How do you add color to the world of those 
around you?” Idaho Business Review 2022 
Women of the Year honorees reflected on 
that question during the seventh annual 

meet-and-greet reception for current and past 
honorees.

This year’s theme around the award recognition, 
Color Your World, came to life on over 30 
canvases painted by Women of the Year honorees. 
These creatives may have been inspired while 
thinking about who has added color to their world, 
and how, and whose world they themselves have 

added color to. Reception sponsor The Arid Club 
added color by literally rolling out the red carpet 
and providing a scenic and welcoming atmosphere. 
About 40 people, including 2021 Woman of the 
Year Odette Bolano, attended the Aug. 31 meet-
and-greet. 

«The spirit in the room was uplifting and the 
conversations never ending,” said Cindy Suffa, 
publisher for the Idaho Business Review. «This is 
the reason we host the reception. It is wonderful 
to observe women from the business community 
making connections and long-time acquaintances 

Ho n ore es enjoy b e auty, h e artf el t 
c o nnectio ns during Wom en of t h e 

Ye ar m e et-and-gre et

MEET   GREET

2022
women

of theyear

Women of the Year honorees gather for a photo at The Arid Club during the 
annual meet-and-greet Aug. 31. Photo by IBR Staff
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re-connect.”
Suffa’s remarks joined those of incoming Arid 

Club Board Chair Wyatt Johnson and Warren 
Danforth, owner of Spa35, which is a longtime 
sponsor as well. Both applauded the honorees for 
their accomplishments. Some of the honorees took 
time to share a look back on such accomplishments, 
and what this recognition means to them. These 

insights and painted works of art were featured at 
Idaho Business Review’s annual Women of the Year 
gala on Sept. 22.

In the words of 2022 Women of the Year 
honoree Susie Rios: «I appreciate the Women of 
the Year program and what it stands for: love and 
community.”

Idaho Business Review Women of the Year honorees 
gather outside at The Arid Club for the seventh annual 
meet-and-greet. Photo by IBR Staff

Many of the Women of the Year honorees enjoyed 
painting as part of this year’s theme Color Your World. 

Photo by IBR Staff
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2021
Camille Andersen
Mindi Anderson
Shari  Baber
Georganne Benjamin
Odette Bolano ***
Lindsey Bowshier
Mary Beth Chandler
Colette Chester
Andrea Christopher
Robin Collins
Caitlin Copple Masingill
Sarah  Cortez
Sarah Cunningham
Elaine Damschen
Betsy Davies
Becky Fowers
Maria Alicia Garza
Meg Glasgow **
Lisa Holland
Kathy Hurley
Cheryl Hutchinson
Toni Karlsson
Jamie Kinshella **
Elizabeth Lizberg **
Christina Lords
Brinnon Garrett Mandel
Shannon McGuire
Meghan McInerney
Marcella Medor
Lisa Mesenko
Cari Miller

Jayme Mullaney

Alecia Murray

Christine Neuhoff **

Keisha Oxendine **

Kelley  Packer

Christa Rowland

Sophie Sestero  **

Bonnie Shelton

Lindsay Shrum

Carrie Sullivan

Teri Thaemert **

Marlene Tromp

Deanna Turner

Christina Ward

Katrina Wehr

Michelle Wooten

Mandi Wright

Stephanie  Young

Jennifer Zielinski **

2020
Rhea Allen

Mary Ann Arnold

Liyah Babayan

Mary Barinaga

Hope A. Benedict

Sarah Bettwieser

Diane Bevan

Dana Briggs

Shavonna Case

Gretchen Caserotti

Rebecca Casper

Aimee Christensen

Winnie M. Christensen

Elaine Clegg

Muffy Davis

Tammy de Weerd

Molly Deckart

Melissa Dilley

Maya Duratovic

Becky Enrico Crum

Amy Evans

Brooke Green

Kate Holgate

Danielle Horras

Betsy Hunsicker

Rebecca Hupp

Kim Kaine

Stacey Katseanes 
Satterlee

Heather Keen

Rachele Klein

Jennifer Lastra

Abby Lee

Debra Leithauser

Kelci Lucier

Payton McGriff

Keisha Oxendine

Trillitye Paullin

Paula Phelps

Trina Finley Ponce

Jessica Rolph

Leahann Romero

Sonya Rosario

Leanne Marie Rousseau

Dawn M. Scates

Linda Swanstrom

Maria Walker

Rebecca Watkins

Claudia Weathermon

Maggie Williams

Luci B. Willits

Past Ho nore es

Idaho Business Review's 2021 Women of the Year event, held at Boise 
Centre.
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2019
Reylene Abbott

Misty Amarena

Nichoel Baird Spencer

Carol Barkes

Penny Beach

Diane Bevan

Odette Bolano

Cherie Buckner-Webb

Shavonna Case

Toni Coleman Carter

Janet Gallimore

Christi Garcia

Sheli Gartman

Rebekah Harvey

Suzanne Hawkins

Erika Heeren
HannaLore Hein
Emilie Jackson-Edney
Eve Knudtsen
Debi Lane
Megan Marie Leatherman
Debra Leithauser
Molly Lenty Dickson
Jessica Letus
Jacy Nary
Kate Nelson
Christine Neuhoff
Ann Marie Peters
Jodi Peterson
Jennifer Quinn,
Heather Quisel
Sarah Reed
Catherine Riddle

Jessi Roberts

Liza Roeser Atwood

Megan Ronk

Monica Rozier

Kelly Ryan

Lisa Sánchez

Jen Schneider

Jessica Shaw

Sunny Shaw

Tonya Smith

Shannon Stith

Kimberly Stutzman

Corey Surber

Adrienne Swain Smith

Carrie Tucker

Jennifer Wallace

Jennifer Zielinski

2018
Ariel Agenbroad

Donna M. Allen

Sandy Anderson

Emma L. Atchley

Renee Bade

Ysabel Bilbao

Lynn Bradescu

Krystal Chanda

Linda Clark

Debbie Cleverley

Ronda S. Conger

Tammy de Weerd

Anna E. Eberlin

Mandy G. Evans

Carey Farmer

Past Ho nore es

The 2020 Women of the Year honorees. 
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Sheli Gartman
Celia Gould
Andrea “Red” Guerri
Suzie Hall
Loraine Hand
Jaime Hansen
Angela Hemingway
Lynn Hightower
Heather Hill
Stephanie Mathias Hilpert
Shiloh Holmes
Heidi J. Jarvis-Grimes
Heather Kimmett
Jennifer Landhuis
Toni Lawson
Twyla Lehto
Amy Little
Carol MacGregor
Tara Malek
Elizabeth Montgomery
Jean Mutchie
Christine E. Nicholas
Susan Olson
Beth Oppenheimer
Diane Josephy Peavey
MaryAnna Huong Peavey
Kayla-Leah Rich
Jan Rogers
Lynn Schmidt
Laura Smith
Tracey Stone
Gloria Totoricagüena

Leslie J. Webb

Christine Wilcox

Crystal Wilson

2017
Kristin Armstrong Savola

Laurie Bell

Jan M. Bennetts

Dyan Bevins

Carlyn Blake

Nicole A. Bradshaw

Megan Bryant

Christy Calhoun

Janet Callahan

Laura Cobb

Debbie Critchfield

Vanessa Crossgrove Fry

Julie DeLorenzo

Finia Dinh

Debbie Donovan

Jacquie Elcox

Karianne Fallow

Jackie Flowers

Meg Glasgow

Farhana Hibbert

Tracy Hitchcock

Casey Holcomb

Wendy Horman

Danielle Horras

Ann O. Hubbert

Terri Hughes

Billie Johnson

Erica M. Kallin

Danae Klimes

Debbie Kling

Amy Lientz

Cathy Light

Amy Little

Sue Linja

Kelly McMurry

Rhea Morrison

Kimberly Ouwehand

Lori Otter

Sue Paul

Amy Pence-Brown

Mary C. Reiman

Catherine Riddle

Megan Ronk

Sophie Sestero

Susan E. Shadle

Caile E. Spear

Denise L. Stephens

Rhonda VanOrder

Cindi Wilde

Cynthia Yee-Wallace

2016
Karen Appelgren 

Renee Avram 

Nora J. Carpenter 

Erin Cave 

Karen Echeverria 

Colleen Asumendi 
Fillmore 

Charlotte G. Borst 

Catherine Chertudi 

Winnie Christensen 

Julie M. Fogerson 

Ashley Ford-Squyres 

Past Ho nore es

Awards given during Idaho Business Review's 2021 Women of the Year 
program. 
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Janice E. Fulkerson 
Brandie Garlitz 
Erin Guerricabeitia 
Johanna (Joey) C. L. Hale 
Carolyn Holly 
Beth Ineck 
Sarah (Xiaoye) Jin 
Katherine Johnson 
Autumn Kersey 
Dana Boothe Kirkham

Diana Lachiondo 
Marcia T. Liebich 
Brooke Linville 
Barbara Zanzig Lock 
Corinne (Cori) Mantle-
Bromley 
Deneen May 
Molly Mettler 
Amy J. Moll 
Terri Muse 

Nancy K. Napier 
Mary (M.C.) Niland 
Rebecca L. Noah Casper 
Patricia M. Olsson 
Julia Rundberg  
SeAnne Safaii-Waite 
Carole Skinner 
Stacie States 
Shannon Stoeger 
Ann Swanson 

Olga Tijerina-Menchaca 
Gloria Totoricagüena 
Jill Shelton Wagers 
Shawna Walz 
Amanda Watson 
Carrie Westergard 
Jennifer Wheeler 
Cheryl A. Wright  
Mary York 
America Yorita-Carrion

Past Ho nore es

On Behalf Of The Entire 
Sunwest Bank Team, We 

Would Like To Congratulate

SANYA 
ALLMARAS 
On being honored in the 

Idaho Business Review

WOMAN 
OF THE YEAR

On Behalf Of The Entire 
Sunwest Bank Team, We 

Would Like To Congratulate

SANYA 
ALLMARAS 
On being honored in the 

Idaho Business Review

WOMAN 
OF THE YEAR

www. Sunwes tBank . com
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Botox, Juvederm

Laser Hair Removal

CoolSculpting

CO2 Resurfacing

Medical Spa

Cosmetic
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Every Generation!

208 -367 -0700 | spa35 .com
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Laser Hair Removal

CoolSculpting

CO2 Resurfacing
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208 -367 -0700  |  spa35 .com

Cheers to the 2022 
Women of the Year!

Cheers to the 2022 
Women of the Year!

Medical Spa

Cosmetic Innovations 
for Every Generation!



To all Idaho Business Review's
2022 Women of the Year Honorees.

IdahoAEYC recognizes that your success is a tribute to all working
women as they balance family and career. We applaud your efforts and
are committed to uniting parents, businesses, and educators as we build
strong communities. When our families succeed, our children thrive.

Beth Oppenheimer, Idaho AEYC Executive Director

CONGRATULATIONS BETH OPPENHEIMER!

Congratulations

Your leadership helps elevate the
success of families across Idaho.


